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INSIDE CURRENTS
    APSEA - 3       

ACC Senior Services - 12-13
Golden Harvest Festival 22-23

Con nued on page 2

Sept 2, 2022 Fri - Sacramento - two images 
of Nazi swas kas found in a CSUS Solano Hall 
classroom

Sept 1, 2022 Thurs - Sacramento - Swas ka 
graffi  found on J Street near the CSUS campus 
entrance.  

Aug 28, 2022 Sun - Davis - Racist and an -
semi c banners - “The Holocaust is an an -
white lie” and “Communism is Jewish”  - were 
displayed by four white men wearing black 
clothing and masks on a Highway 113 bicycle 

overpass in Davis. A UCD employee confronted 
them and when she tried to take the signs down, 
the 4 men surrounded her; she called and the 
UCD Police arrived.  The police found the men 
not coopera ve as they walked away from the 
officers.

Aug 20, 2022 Sat - Davis - Two white men 
dressed in black with black hats, face coverings, 
a shirt bearing a swas ka message had posted 
the same banner on the same overpass. 
When confronted by a woman passing by, 
the men responded that white people were 
being exterminated, referred to the “Great 
Replacement Theory” (that immigrants are being 
imported to replace white people), “Americans 
are European people. This country was founded 
by white Europeans for white Europeans” and 
that immigra on is “explicitly an -white.” They 
declined to remove their face coverings or give 
their names, saying that they feared ge ng 
expelled from school or fired.  “Do you think 
that’s fair?”   A er a few minutes, they removed 
their banner and walked away.

Be loud.  Demand that this hate stop.
Remaining silent is not an op on

Register and Vote 
Tuesday November 8th
Democracy challenged

This is an elec on year unlike any we’ve 
experienced in recent decades. Not only do 
candidates of both major par es in the United 
States have starkly different views on the 
pressing issues of the day, including climate 
change, war, taxes, abor on, educa on, gender 
and sexual iden ty, immigra on, crime and the 
role of government in American life. They also 
disagree on democracy itself, especially one 
of its essen al pillars — willingness to accept 
defeat at the polls. New York Times 9/20/22
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ABOUT CURRENTS
Currents is a free community newspaper published 
three mes a year en rely by volunteers. Currents 
covers local and na onal issues and events affec ng 
the Asian American Pacific Island communi es of 
Sacramento and Yolo Coun es.  Opinions expressed 
do not necessarily reflect endorsement by the 
other organiza ons and are those of the authors or 
the Editorial Board.  The Editor reserves the right 
to reject prospec ve materials or adver sements.  
Current is distributed by bulk mail and other outlets. 
Currents ar cles may be reprinted without specific 
permission, but the source “Currents” and author 
should be acknowledged.  Next publica on date:  
Winter/January 2023.  Deadline: December 15, 
2022. Circula on: 6,000-7,000. Editor: Pa e Fong. 
Distribu on assisted by: The Sacramento Gaze e 
(David Fong), Hach Yasumura, Tim Fong/CSUS-Asian 
American Studies, UCD Asian American Studies and 
Oto’s Market. Most graphics are by Randall Ishida 
(dec.).  Adver sing rates: 3.5” X 2”, $50; 5” X 6”, $80; 
10” X 6”, $200.  Currents has no physical office, but 
dona ons, adver sements, addresses changes and 
other inquiries can be sent to Currents/Davis Asians 
for Racial Equality, PO Box 4163, Davis 95617 or 
pmfong@hotmail.com

Con nued from front page 

April 27, 2022 Wed - Sacramento - During 
a ZOOM forum for Sacramento’s District 3 
candidates, offensive direct messaging was 
received by candidates that included “kill black 
people,” N-word, and images of genitalia. This 
has been reported to the Sacramento police.

Mar 6, 2022 Sat - El Dorado Hills - A student 
heckled Black and La na soccer players at a 
high school championship game; he made 
monkey/gorilla noises, gestures like a Black girl 
and barked at the players.  The Oak Ridge High 
School student is being held accountable.   The 
school has a reputa on for harassing students of 
color; in 2016 at a girls’ playoff basketball game, 
racial and body-shaming jeers were directed at 
McClatchy’s AAPI players. 

Mar 22, 2022 Tue - Sacramento - Racist 
graffi  was found in a second-floor hallway at 
Rosemont High School 

Mar 15, 2022 Tue - Sacramento - Jamie Barnes 
was arrested on the Sacramento City College 
campus for viola ng a restraining order for 
making racist threats against American River 
College President Melanie Dixon. The college 
filed for the restraining order a er learning 
that Barnes had made “aggressively vulgar and 
hateful” messages directed towards Dixon.   The 
college had a history of issues with Barnes, a 
former student, and Barnes o en called the 
campus police dispatch to make unsubstan ated 
and vague complaints.

Feb 15, 2022 Tue - Rancho Cordova - “KKK,” 
N-word and swas ka graffi  were found 
on mul ple buildings at Abraham Lincoln 
Elementary School. Two 14 year old female 
suspects from a nearby high school have been 
cited for the vandalism. 

Feb 11, 2022 Fri - Sacramento - The wri ng 
“White” and “Colored” was found on two water 
fountains at McClatchy High School.  [February 
was Black History Month.] Inves gators 
iden fied a Black female student responsible for 
this racist graffi  who said it was a prank.

Jan 2022 - Folsom - A family withdrew their 
daughter from Folsom High School a er months 
of racist harassment, including the pulling of the 
15 year old’s braids, calling her slurs and social 
media bullying. 

Nov 5, 2021 Fri - Sacramento - West Campus 
High School assistant principal Elysse Versher 
found racist comments online about her with the 
use of the N-word. Then on Monday November 
8, she found 5 racist slurs - “Black Hitler” - 
wri en near her designated campus parking 
space. Her family received email threats.  One 
parent asked Versher if she was an affirma ve 
ac on hire.  Students called her racial slurs in 
class.  Co-workers made sexual comments to 
her.  Versher knew that the students were upset 
about the COVID-19 mask mandate, but a er 
three years of what she characterized as the 
Sacramento Unified School District’s “lackluster” 
response and an educa onal environmental 
“culture that has gone unchecked” she quit in 
June 2022.  Michael Reed, 60, a veteran SCUSD 
teacher says, “I need someone other than myself 

to stand up and say there’s a problem.”  

June 2021 - Sacramento - 7th grade Kit Carson 
Interna onal Academy school teacher Katherine 
Sanders was terminated in January 2022 for 
using racial epithets during a classroom lecture; 
the district found that she had “used offensive 
language in a very inappropriate manner.”  

Responses to the Highway 
113 overpass banners
UCD Chancellor Gary May says: When any 
member of our community is under a ack, 
in midated, or le  in fear or alarm, we 
must rally to support and act where we 
can.  Some mes words are not enough.  Bur 
remaining silent is not an op on either.

 State Controller’s Office COO Kathleen 
Webb presented the September 14th Career 
Development Program Workshop for APSEA and 
Assn of CA State Employees with Disabili es 
(ACSED).  “Managing Up” is not a new concept 
and is a top training request.  It is a set of skills 
for building and managing your rela onship with 
your boss.  Using proac ve communica on skills, 
you can cul vate a produc ve working rapport 
with your supervisor resul ng in improved 
project results which benefits not only the 
project, but, you, the boss and the organiza on.  
Webb says “Everyone in the workplace is a 
manager of rela onships and one of the most 
important rela onships is the one you have with 
your boss.”  “Managing up” nowadays requires 
learning how to communicate in this current 
hybrid work environment with less in-person 
interac on and working with younger genera on 
staff members.

 To “manage up” you need to learn 
about yourself - being self-aware of your own 
style (and those of your team members) and 
how you are received and perceived by others.  
Understand what personally mo vates you, 
be though ul about your “why” - why you do 
what you do.  Webb says she herself is very 
mission mo vated, especially when she took on 
the DMV assignment.  She says it is never too 
early to think about your “why,” like what you 
see yourself doing in 5 years and figuring out 
what do you need to learn to get there.   What 
is the most important thing right now - family?  
Remember that will change over the years.

 “Managing up” requires learning the 
boss’ management, leadership, communica on 
style and preferences, and adjus ng and 
adap ng your own style to align with your boss’ 
skill set. Adjus ng that interpersonal style will 
improve communica on and collabora on and 
be er achieve the goals of the organiza on.   
Changing to fit the boss’ management style 
enables you to develop trust with the boss .  
Through that trust you can successfully influence 
those decision makers you report to, their 
decisions and maximize your own produc vity. 

 “Managing up” is not supervising your 
boss, brown-nosing, overruling/going over the 
boss’ head, challenging the boss’ decisions 
or ac ons, or rebelling against the boss’ 

APSEA CDP:The power of why.  The art of managing up
authority.  It is learning to how to proac vely 
communicate with them on their terms.  It also 
involves thinking strategically and three steps 
ahead. Core of the rela onship is trust. Both 
par es need to work towards that rela onship. 
Proac ve communica on helps to find common 
ground with boss and that improve rela onships 
and increase trust.  

  Webb says that strategic thinkers are 
always learning, not afraid to take risks and 
ini ate ac on.  She added, avoid being the 
“problem child,” but instead become trusted, 
be part of the solu on, and a reliable thought 
partner who can help influence decisions.     

 Not all bosses are created equal, each 
has different training and experience.  Some 
are task oriented, team oriented or a blend of 
both.  Some bosses may be present, a en ve 
or controlling.  Some prefer autonomy and a 
self-mo vated staff.  Bosses can be overbearing, 
wishful thinkers, absent, micromanagers, 
resistant to change, avoid decision making, fear 
mongering, clueless, and, finally, there are some 
really great bosses.  Webb says DEFCON bosses 
need to be dealt with at another level, i.e. with 
a referral to Human Resources. (DEFCON = 
Defense Readiness Condi on, how close we are 
to a nuclear a ack.) 

  Webb provided these Tips for Managing 
Up:  Understand your boss’ mo va on and what 
is their “win”.  Learn their communica on style, 
strengths and weaknesses.  Talk regularly about 
priori es, share your focus areas and check-in 
appropriately to ensure alignment. Take the 
ini a ve to schedule and reschedule mee ngs, 
respec ng the boss’ me, having a plan or 
agenda, being prepared and concise.  Prepare 
for the mee ng - make it easy to provide input, 
iden fy the problem, what is needed and do not 
expect the boss to solve the problem.  Bring bad 
news early and always be prepared to suggest 
solu ons.  Ask for feedback.  Bring facts to the 
table to help the boss make the best decision for 
the organiza on and accept the boss’ decision. 
Keep your own house in order.

 Take responsibility for your career 
development, do not rely on someone else to do 
it for you.  Take it on yourself. 

Remaining silent is not an op on

Con nued on page 4
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 Steeped in a rich history and tradi on 
of promo ng equal employment opportunity, 
providing our members with the skills and tools 
to advanced their careers, and giving back to the 
community, the Asian Pacific State Employees 
Associa on (APSEA) is an amazing organiza on 
that I am proud to be a member of and honored 
to serve as President. 

 I first became aware of APSEA in 
December 2018. I had been looking for 
opportuni es to expand my professional 
network and improve my leadership skills when 
a long- me APSEA member—and the Director of 
my department—asked me if I had considered 
joining APSEA. A er a brief discussion with him 
and a review of APSEA’s website, I had filled out 
my applica on and submi ed my annual dues. 
By January 2019, I was an APSEA member and 
(for reasons I s ll can’t explain) had submi ed 
my nomina on package to be placed on the 
ballot as a Board Member of the Sacramento 
Chapter.

 In my me with APSEA and on the Board, 
this organiza on has carried on a number of 
wonderful tradi ons, but has also had to change 
the way we do business for reasons beyond 
our control. For the past two years, APSEA has 
had to adapt as people modified the way they 
work, learn, socialize and give back to their 
community. That is why, as I take on the role of 
President, my goals are to ENGAGE, EVALUATE, 
and EVOLVE.

 I want to ENGAGE with our members 
and hear directly from them about the 
programs they want to see and how they want 
them delivered.

 I want to EVALUATE all of our events, 
ac vi es and efforts to ensure that we are 
providing our members with the value they are 
looking for in membership.

 I want to EVOLVE our organiza on to 
deliver programs in a way that meets the needs 
and preferences of our members. 

 While I want to work on bridging the 
gap between what APSEA has been and the 
organiza on our members want us to be, 
APSEA will con nue to provide our members 
with career development, networking, and 
community engagement opportuni es. We will 
con nue to collaborate with our community 
partners and par cipate in events, ac vi es, 
and efforts that advance both our mission—to 
ensure equal opportunity and to advance the 
careers of APSEA members—and our vision 
of members serving, enhancing and leading 
state government and our community.  

 I am excited to see what this next year 
will bring and will always be interested in ge ng 
feedback from our members. APSEA members 
are always welcome to a end the mee ngs of 
the APSEA Board (first Thursday of the month 
at 6 p.m.) or you can share your thoughts by 
emailing apseamembership@gmail. You can also 
email me directly at president.apsea@gmail.com.  

Jordan Aquino, President

Message from the President

APSEA EEO Virtual Symposium
 The Asian Pacific State Employees Associa on (APSEA) is excited to once again be hos ng an 
Equal Employment Opportunity (EEO) Symposium. 

 In order to provide training to the largest possible audience, this year’s EEO Symposium will 
be offered u lizing a virtual pla orm. So you can par cipate from your office, or the comfort of your 
dining room table or the couch in your living room. APSEA is very grateful to have an extraordinary 
state agency partner in the Department of Rehabilita on, which is generously sharing its Zoom 
capabili es.
 Scheduled for the a ernoons of November 2 and 3, the APSEA EEO Virtual Symposium will include a series 
of informa ve discussions to engage novice, intermediate, and advanced EEO professionals, as well as other state 
employees with general interest, on the latest EEO issues.

 Reasonable accommoda ons, EEO officer roles and responsibili es, social media and the first amendment, how 
to start a diversity program, and addressing current social issues are just a few of the topics to be covered during the 
two-day symposium.

 This virtual symposium will be free for APSEA members to a end, however there will be a fee for non-APSEA 
par cipants. Groups and organiza ons can register mul ple individuals at a discount. 

 For the latest informa on, visit h p://apsea.org/eeo-virtual-symposium.  

 We hope you will be able to take part in our EEO Virtual Symposium. 

Jordan Aquino, President
Jacqui Nguyen, First Vice President
Karen Lookingbill, Second Vice President

Incoming 2022-23 APSEA Board
Johnny Tran, Treasurer
Joy Caba c, Recording Secretary
Benny Gee, Corresponding Secretary
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Robin Deangelo, author of White Fragility 
says: …(w)hen I kept quiet about racism, I was 
rewarded with social capital such as being 
seen as fun, coopera ve, and a team player. 
No ce that within a white supremacist society, 
I am rewarded for not interrup ng racism and 
punished in a range of ways - big and small - 
when I do.  I can jus fy my silence by telling 
myself that at least I am not the one who made 
the joke and that therefore I am not at fault.  
But my silence is not benign because it protects 
and maintains the racial hierarchy and my place 
within it.  Each uninterrupted joke furthers the 
circula on of racism through the culture, and 
the ability for the joke to circulate depends on 
my complicity.  

Yolo County DA Jeff Reisig: This type of hateful 
behavior cannot be tolerated in our community 
and we must stand together against these 
abhorrent acts. Reisig quotes UCD law professor 
Alan Brownstein: “The remedy for bad speech 
is good speech, not the suppression of evil 
messages.  This First Amendment doctrine, 
however, relies on the willingness of good 
people to speak up when there is me to do so 
and counter evil counsel to reduce the likelihood 
that bad speech will lead to unlawful acts or 
violence.” Reisig echos, “ I think it is important 
for government officials to know that while 
the free speech doctrine prevents us from 
silencing evil ideas, the reasoning underlying 
that doctrine obliges and requires us to speak up 
loudly against evil speech.  

Stop AAPI Hate report
Two Years and Thousands of Voices: What 
Community-Generated Data Tells Us about An  
AAPI Hate -Stop AAPI Hate report for March 31, 
2022 (stopaapihate.org)

 Between March 19, 2020 and March 31, 
2022 - 11,467 hate incidents were reported to 
Stop AAPI Hate which receives reports in English 
and 15 AAPI languages. 

The hate behavior reported is largely 
non-criminal

2 of 3 incidents (67%) involves 
harassment  (eg verbal or wri en hate 
speech, inappropriate gestures) (Marin 
County - while emptying trash a man 
asked the AAPI vic m where the vic m’s 
mask was, shoved the vic m and said it is 
people like you who should be wearing a 
mask. The suspected pulled his eye into 
slant eyes and bowed to the vic m.)

Most o en the AAPI vic ms are female, 
non-binary, LGBTQIA+ and/or elderly 
(Lubbock TX - A man started yelling at 
the vic m (Vietnamese) that this was 
her people’s fault, called her a Chinese 
pest and other slurs, commented about 
her haircut and how she looked like a d-e 
(lesbian slur; she is not out of the closet 
yet). 

Incidents happened everywhere-large 
ci es, small towns, AAPI enclaves, places 

where AAPI communi es are few. Stop 
AAPI Hate received reports from all 50 
states.

1 in 6 (17%) involved physical violence 
(SF - On the street a man jumped in front 
of the AAPI vic m and screamed racial 
slurs, you Chinese b-h, f-g Asian, Go back 
to your country and then pushed the 
vic m to the street.)

1 in 6 (16%) incidents involved avoidance 
or shunning (Columbia SC - Female 
customer at an outside ea ng restaurant 
said she didn’t want to eat next to 
people like them (AAPI vic m is Filipino), 
said she lost her appe te, boxed her food 
and drama cally stormed out.)

1 in 9 (12%) of the incidents reported 
involve civil rights viola ons like 
discrimina on in business or workplace 
(Detroit - AAPI vic m declined to 
par cipate in a recrui ng video. Her 
superior became very persistent and 
in mida ng, racial comments followed, 
AAPI ethnic images were sent to 
her through the internet. She filed a 
retalia on complaint and was moved to 
another division) 

2 of 5 (40%) incidents took place in public 
spaces - streets, sidewalk, parks, hiking 
trail, beach. (NY street - Man called AAPI 
vic m c-k several mes, started spi ng 
at her and then took off his shirt to fight 
the vic m and her boyfriend)

1 in 4 (27%) incidents took place in 
grocery stores, pharmacies or big box 
retail stores (Westport CT - AAPI vic m 
got into line to purchase her food but the 
cashier called her slurs, then a virus, and 
refused to check her out)

1 in 10 (10%) took place online (While 
playing on an online server, the vic m 
who could be iden fied as AAPI by 
username was called bat eater and c-k 
mul ple mes by another user.

1 in 10 (9%) occurred on public transit 
(Washington DC subway - Man asked 
AAPI vic m if the vic m spoke English 
which the vic m ignored. Then the man 
pointed his finger to the vic m’s face, 
“I’m talking to you.”  AAPI replied no.  
Man sat down nearby and yelled that 
how he couldn’t believe the vic m didn’t 
speak English, asked the vic m what the 
vic m was doing in the US, and stated 
that the vic m must be a Chinese spy.  
No one on the train intervened. Vic m 
was unsure if it was safer to leave with 
a big crowd and exit the sta on and risk 
being followed;.  The vic m instead ran 
to a different part of the car.) 

The vic ms reported their ethnicity:  
Chinese 42.2%, Korean 14.8%, 
Vietnamese 8.5%, Filipinos 7.9%

 An Edelman Data & Intelligence survey 

Remaining silent is not an op on
Con nued from page 2 partnered with Stop AAPI Hate found that 20% 

or AAPIs experienced a hate incident in 2020 or 
2021. Pew Research Center survey found that 3 
of 10 (31%) AAPI report experiencing racial slurs 
or racist jokes since the beginning of the COVID-
19 pandemic.

 The Edelman survey (2021) survey of 
AAPIs na onwide found that 49% felt it was 
safe to go out; 85% worried about the safety 
of family members and elders; 1 in 3 (32%) 
parents were concerned about their child being 
vic mized in unsupervised spaces and on the 
way to school.

 Of those repor ng to Stop AAPI Hate, 
95% viewed the US as more dangerous for them.  
98% of the elders repor ng believed that the 
US has become more physically dangerous for 
AAPIs.

 Of those who reported a hate incident, 
49% reported depression or anxiety. 72% 
reported that the discrimina on was their 
greatest source of stress, even ahead of their 
health concerns during the pandemic.

 Stop AAPI Hate’s proposed solu ons, 
ranked in terms of expected effec veness, 
include: (1) Educa on, (2) community-based 
solu on, (3) civil rights legisla on, (4) more law 
enforcement, (5) more leaders speaking out 
against hate, (6) more ways to report hate, (7) 
solidarity with other groups, and (8) more AAPIs 
in civil and leadership roles.

Outreach to Vietnamese 
community

Oanh Meyer, associate professor 
of neurology at UCD School of Medicine, is 
leading a first-of-its-kind study that is following 
older Vietnamese Americans to see what role 
adversity and trauma play in Alzheimer’s disease 
and demen a and how being a Vietnam War-era 
refugee affects brain health.  In a first-of-its-kind 
study, UC Davis is recrui ng older Vietnamese 
Americans in the Sacramento and Santa Clara 
regions for a study of aging and memory. The 
five-year research project, Vietnamese Insights 
Into Aging Program (VIP), is funded with a $7.2 
million grant from the Na onal Ins tute on 
Aging, part of the Na onal Ins tutes of Health.

To par cipate in the VIP program, you 
must be 65 years old or older, Vietnamese 
or Vietnamese American, live in Northern 
California, speak English or Vietnamese, and 
have immigrated from Vietnam.  Par cipants 
will be expected to visit once a year for 3 years, 
complete annual surveys about life experiences 
and medical history, complete memory and 
thinking tests and par cipate in general health 
assessments (blood pressure, weight, etc.)  
Par cipants will be compensated $100 for each 
study visit (max $300.)  To enroll, contact vip@
ucdavis.edu, 916/432-4197
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Journal of the American Academy of Child and 
Adolescent Psychiatry Connect, Spring 2021

By Duy Nguyen, UCD MD Candidate

 My posi on was unique: a boat refugee 
from Vietnam who was also a medical student 
interested in becoming a child psychiatrist. As 
a pa ent and a clinician rolled into one, I could 
perhaps provide a window into the experience 
of psychiatric disorders among the displaced: 
pos rauma c stress disorder, disrup ve 
behavior, depression, and even psychosis. I could 
also share my view as a survivor, looking at the 
experience from outside of a deficit model in 
order to be er understand the acts of strength 
and resilience that so o en permeate these 
situa ons.
Remembering
 I couldn’t stop wri ng. Feelings and 
images poured out: the darkness of the boat’s 
hull, the accidental prick of the knife my mother 
used to protect us in a Malaysian jail, the odor 
of the garbage truck that carried us to our 
refugee camps, the coldness of the rain, the 
hurricane’s wind that blew down our jungle 
shelters in Malaysia. It all felt terrible. Wri ng it 
down helped me understand how to think about 
violence in a therapeu c way, and not only as a 
pa ent: as a doctor I suffered from the violence I 
rou nely witnessed.
 For the first me in my life I pushed 
methodically through an analysis of my 
circumstances: pre-escape, escape, and safety. 
I’ve chosen not to use migra on terms: pre-
migra on, peri-migra on, post-migra on—
because they don’t feel accurate. They don’t 
capture one of the most painful things we faced: 
we were hunted. For years.
 We were the losers, the South, traitors, 
puppets of America. We needed “re-educa on.” 
The Fall of Saigon was the fall of our way of 
life—my mother told me I was born because the 
women in Saigon were afraid they would get 
systema cally raped.
 We were the defeated, hiding, escaping 
as a way of life, from storms, from sea pirates, 
from our own police and government who 
seized our house and business. My grandfather 
spent years searching for the remains of my 
uncle, who was arrested trying to escape and 
likely died in jail. We never found my aunt’s 
body.
 For a year, we lived like animals, each day 
scavenging for food and safety, scampering along 
hidden trails untouched by sidewalks or laws, 
our predators both criminals and the police—we 
knew we could be killed on sight. And, in fact, 
it’s been es mated that up to 70% of us died. It 
is no wonder that even years later in the safety 
of a new land, we carried this hiding with us, 
whether in school or in a doctor’s office.
 We were the Other (exiles, enemies): 
our arrival another kind of loss. We had lost 
everything; now, we were lost in everything. I 
was mute for 2 years in school because I was 
never taught English. I cheated when my first-

Hunted: Thoughts on Escape and Safety

grade teacher asked students to write down 
their names and looked at what the boy next 
to me wrote: Steve McNeely. I copied that. And 
then Robert Taylor, Seth Campfield: I copied their 
names too.
 I did not know how to write Duy Nguyen. 
I failed the first grade.
Repression vs Suppression
 Recalling these memories, I could not 
stop shaking. Like what many studies have 
concluded, I realized the assault against a 
refugee’s life is devasta ng—a stripping of 
humanity: stripped from your home, your 
parents, your school, the name of your city, 
your language.  It is no wonder that the first 
survival strategy is repression. A study on 
Bosnian refugees curiously showed “Refugee 
families that did not discuss adverse events had 
fewer psychological problems.”  In this context, 
a psychiatrist should understand that this is not 
repression, but rather suppression, a mature 
defense. They mirrored my family’s silence, 
because we too could not waste any words and 
thoughts outside of surviving. A person whose 
life is in danger o en mes does not feel like 
they can stop for their feelings or their sense 
of injus ce.  Suppression, in this case, was the 
strength to put aside one’s fears so that one 
could recreate another life. And so, the other 
side of this story of devasta on is a story of 
remarkable resilience.
 My hope is that if I was a refugee child 
in front of you, that this would be the story 
you would try to tell me about myself. It would 
help me understand that I had persevered. 
When an athlete wins a championship or a 
woman gives birth, we look at them in light of 
what they have accomplished or created. We 
admire their determina on and will, and then 
we say, now let’s take a look at those injuries. 
Reinforcement of a refugee child’s self-esteem 
and efficacy are among the strongest protec ve 
factors against psychiatric disorders (another is 
the cohesiveness of family and cultural iden ty 
in an inclusive environment).  I know that these 
children lose a part of their innocence: summer 
camps are replaced by refugee camps, reading 
and singing and playing games are replaced by a 
predator-prey survival struggle, the injuries from 
which their parents are o en not capable of 
shielding them.
 But loss so o en makes room for gain. 
Though not captured in studies, refugee children 
some mes find ourselves in situa ons where we 
have a be er grasp of the surrounding language 
and culture than do our adult care-takers. The 
role of child and parent can flip. This is indirectly 
suggested by studies demonstra ng that refugee 
adults o en have fewer means of protec ng 
their children, thus encouraging their self-
reliance.  I know I gained a precocious sense of 
responsibility and even leadership.
Maslow’s Hierarchy of Needs
 It is the nature of medicine to look at 
pathology. As I remembered these events, I 
no ced that I had immediately framed them 
as tragedy, a deficit, believing that such jarring 

events can only trauma ze. And this is the 
default narra ve. Why?
 Besides tapping into a general 
sensa onalism for tragedy, this narra ve also 
reveals how our immediate condi ons affect our 
perspec ve. Our safety—whether we are cold or 
warm, hungry or well fed, hunted or protected—
affects what we see. What we need to see. 
 Over the decades since I first descended 
into the hull of that boat, I have moved up 
Maslow’s hierarchy of needs. That threatening 
ocean is now o en a mere backdrop for a jog 
with my dog, and the darkness of that hull has 
been replaced by an ivory-colored armchair 
where I have the me and resources to process 
my feelings and experience. At the top of this 
pyramid, from my need for self-expression and 
self-actualiza on, I look through the distance of 
hindsight at my struggles for food and shelter. 
A first world’s safety frames a refugee’s survival 
ins nct; a first world’s orderliness frames a 
refugee’s instability; a first world’s prosperity 
frames a refugee’s violence—and it misses so 
much at once. It somehow only captures the loss 
and violence.
 If I place myself back into a me when I 
was a part of those who struggled, other details 
surface, revealed by another kind of light. In the 
darkness of that boat, crowded among some 
40 others, with only a single hatch for the sun’s 
rays, where fresh air became a commodity, 
where people scrambled for the first drops of a 
rainfall, my 23-year-old mother made a decision: 
to go insane… or to plan. She talked and talked 
endlessly about her plans in America, from going 
back to college, to ge ng me to taste my first 
hamburger. She was imbuing her dreams with 
the details needed to turn them into reality. 
I s ll remember these moments well—this 
dreaming and planning transformed into my 
unshakable faith that no ma er the darkness, 
a vision will always light a path. Somehow, my 
adult problems, no ma er how stressful, have 
always become more manageable when I recall 
these moments in the hull.
 And there were other things that were 
much easier to see then. Like how much I 
was loved. When I was starving, my mother 
begged for me and gave me whatever she got 
even though she hadn’t eaten for days. When 
we were in a garbage truck being driven to a 
refugee camp, my aunt gave me the “best seat” 
she could get. Or when, without even knowing 
my name, a fellow refugee put me on his 
shoulders so I wouldn’t drown in the waves. 
 There were many examples I had of 
determined people who had nothing and rebuilt 
their lives giving everything they had. There 
were many examples of separated love that 
held strong for decades: between husband and 
wife, mother and daughter, brother and sister, 
between friends. There were so many instances 
of heroism and kindness that I witnessed, 
both large and small, perhaps because life’s 
destruc veness brought out the strength of the 
adults around me. And brought out my own 
ability to sacrifice and persevere.
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Con nued from page 5

 This is what Dr. Hendry Ton, a former 
boat refugee and now a psychiatrist, meant in 
a speech given at the University of California, 
Davis in October 2019 during a lecture, when 
he urged us to use a posi ve model to establish 
a therapeu c rela onship with refugees. It is 
not just poli cally correct: it’s more accurate. 
Just look at your own lives. Even if you’ve never 
experienced something of this magnitude, you 
would probably agree that the most meaningful 
parts of your life, the things that define you, 
are not your moments of leisure. They are your 
struggles. Your triumph over them.
 The traumas of the refugee experience 
are real, but it is important to see what may 
have been gained from those experiences. For 
many of us, they add richness: an understanding 
of life, an apprecia on of family and sacrifice, a 
confidence in ourselves, a prac cality, perhaps 
even a lack of cynicism. Our best allies are not 
those who “treat “us, but those who can help 
us discover the preciousness of our experience, 
who help emphasize and amplify these possible 
discoveries, instead of unwi ngly feeding, even 
limi ng us to a narra ve that we are one endless 
bleeding wound.

LA proposes memorial to 
1871 massacre vic ms
 The 1871 Chinese Massacre of Los 
Angeles is now marked with a small bronze 
plaque in a sidewalk installed in 2001 by the 
Chinese American Museum.  

 In the 19th century LA had under 6,000 
residents and a reputa on for lawlessness and 
vigilan sm. On October 24, 1871 a gunfight 
broke out between two rival fac ons of the city’s 
small Chinese community; the conflict started 
earlier in March when one gang kidnapped and 
married off the daughter of a merchant to a 
rival gang.  While the conflict was underway, 
one white saloon owner fired his gun into the 
crowd to break up the figh ng and was killed.  
The word that the Chinese killed a white man 
caused a mob of 500 white people to descend 
on the Chinese area, loo ng and burning homes 
and businesses and killing around 18 Chinese 
people who were shot in the street, shot inside 
buildings, hanged, beaten and tortured to death; 
those 18 represented about 10% of the city’s 
Chinese popula on at the me.  The massacre 
from 530-930pm took place at several loca ons 
throughout the city.  

 This 1871 massacre was not isolated 
incident; it came during a me of heightened 
violence, xenophobia and discrimina on 
against Chinese in the US because gold mining 
profits were drying up, Chinese miners were 
bring driven out of foothill gold mines, Chinese 
laborers were being released from railroad 
construc on jobs; this Chinese labor force were 
taking low level labor jobs and were blamed for 
“taking jobs away from white people.”  Some LA 
newspapers described the massacre as horrific 
and an absolute atrocity, but other newspapers 
celebrated it as “glorious.”  Nine men were 
arrested, tried and convicted; they were all 
later released a er their convic ons were 
overturned because there was no proof at the 
trial that anyone had been killed; at the me it 
was unlawful for Chinese to tes fy against white 
people.  

 In August 2022 LA released a Request for 
Ideas (RFI) for a more prominent monument/
memorial which will raise public awareness of 
the massacre, acknowledge current tensions 
over race, intolerance and violence, and 
recognize that the 150th anniversary of the 
massacre (last year, 2021) was overlooked.  
Proposals due October 12th will be reviewed 
by a panel of arts and design experts.  Five 
proposals will be selected and the ar sts will 
receive a $15,000 s pend to develop their 
concept.  One proposal will be selected to be 
created and installed.  The proposed loca on 
could be the 400 block of North Los Angeles 
St, near the site of the massacre and the 
Chinese American Museum; the RFI iden fies 
2 primary sites and 8 secondary sites.   The city 
has commi ed $250,000 towards the project.   
Councilman Kevin de Leon says, “It’s necessary 
that Los Angeles create a memorial to honor the 
lives of the vic ms and, for the sake of genuine 
reconcilia on, be a city that is transparent about 
even the shameful parts of our history.  We owe 
it to all Angelenos to be honest about our past - 
the good and the bad.”  

Hunted: Thoughts on Escape and Safety

 In July, UCD researchers released their 
findings that one in five Americans believe 
that poli cal violence is at least some mes 
jus fiable.  The Violence Preven on Research 
Program surveyed 8,620 adults, and according to 
lead author Garen Wintermute, “We expected 
the findings to be concerning, but these exceed 
our worst expecta ons.”  The report has not 
completed the peer review process but is 
available at medRXiv.org.

 Key findings include:

67.2% of respondents believe there is “a 
serious threat to our democracy.”

50.1% agreed that “in the next several 
years, there will be civil war in the United 
States.”

42.4% agreed that “having a strong 
leader for America is more important 
than having a democracy.”

41.2% agreed that “in America, na ve-
born white people are being replaced by 
immigrants.”

18.7% agreed strongly or very strongly 
that violence or force is needed to 
“protect American democracy” when 
“elected leaders will not.”  However, 
the majority of the respondents reject 
poli cal violence altogether.

20.5% think that poli cal violence is at 
least some mes jus fiable “in general.” 

 Children in this posi on need hope. 
Back then, I needed plans and dreams, and 
adults who teach by words and ac ons that I 
could endure—that life can be rebuilt against 
all odds, the heart can be preserved against all 
assaults, and the future is a light to follow and 
not a darkness to be lost in. All children need 
these, but refugee children in par cular, need 
to be read a story of their resilience and not of 
violence.
Duy Nuyen, a fourth year UCD medical student 
aspiring to study psychiatry. He graduated UC 
Berkeley in 2001 and for 14 years he taught 
English literature and was theater director at 
San Leandro High School.  Then he applied for 
medical school.  Nguyen was featured in UC 
Davis Health magazine Spring/Summer 2022.   
His mother and aunt rese led in La Mesa with 
their brother, graduated from college and are 
both senior so ware engineers at Qualcomm in 
San Diego.  

Do AAPI need to worry about the rise in poli cal 
violence?

1 in 5 of all par cipants deemed it 
somewhat likely that within the new few 
years, they would arm themselves with 
a gun in a situa on that jus fies poli cal 
violence. Of this group 12.2% said they 
would commit poli cal violence to 
threaten or in midate a person and 7.1% 
would kill a person.

The survey “suggest(s) a con nuing 
high level of aliena on and a mistrust 
of American democra c society and its 
ins tu ons.

 Wintemute concludes, “The challenge 
now for those large majori es is to recognize 
the threat posed by those willing to engage 
in poli cal violence and respond adequately 
to it.”  Given that the ongoing racial violence 
against AAPI across the na on appears not to be 
reduced and the probability that the violence 
propensi es of about 20% of the country.
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Race at Work with Porter Braswell / Season 2, 
Episode 11, July 14, 2021

Transcript

JULIA CARRIE WONG: Cri cal race theory 
is probably an easier way to have these 
conversa ons because it doesn’t require 
personal guilt. It’s about looking at the founding 
documents of the country. It’s about looking 
at the laws and the way that ins tu ons were 
set up and the ways that banks worked and 
healthcare work and looking at those things and 
examining them. So it is actually quite a bit less 
personal, and less kind of focused on the sense 
of how am I personally implicated in this. 

PORTER BRASWELL: From HBR Presents, this 
is Race at Work, the show that explores how 
race impacts our careers and lives. I’m Porter 
Braswell. I le  a Wall Street career to start a 
company called Jobwell because I wanted to 
help corporate America build a more diverse 
workforce. Each week, we talk to a different 
leader about their experience with race and how 
it impacts our daily lives.

We’re in the middle of a big shi  around how 
we talk about race from media to educa on, 
big corpora ons to small non-profits, and it 
affects workplaces everywhere. There are a lot 
of discussions to be had about how race affects 
our daily lives, the ins tu ons we’re a part of, 
policies, et cetera. So when we engage in the 
topic of race at work, it can o en get poli cal.

In this episode, we’re going to talk about a 
topic that’s gained a lot of a en on in the past 
year or so. Cri cal race theory and why there’s 
been an effort to ban it from federal employee 
trainings and classrooms. Cri cal race theory or 
CRT for short is a complex school of thought. It’s 
been cited as the founda on of all diversity and 
inclusion efforts, both directly and indirectly.

In the final two episodes of the season, we’re 
going to divide our conversa on about CRT into 
two parts so that we can really understand how 
this shows up in our everyday lives. For the first 
part, we talked to Julia Carrie Wong, a senior 
reporter for The Guardian who’s reported on 
the “moral panic” around CRT. We started our 
conversa on breaking down the ABCs of CRT.

So in this episode, what I would love to do with 
you is treat me like a kindergartner. Treat me 
as if I know nothing about cri cal race theory 
and just talk about what it is and what’s the big 
discussion around it.

JULIA CARRIE WONG: Sure. Broadly speaking, 
cri cal race theory is a body of thought that 
was developed by legal scholars at Harvard 
law school in the 1980s.  Derrick Bell, Kimberlé 
Crenshaw, Richard Delgado were some of the 
thinkers who were behind this movement.

Basically it started with a ques on as a lot of 
good scholarship does, which was a er the civil 
rights movement, a er the passage of civil rights 
legisla on, this society started to achieve kind of 
what looked on its face to be legal equality.  The 
ques on was why had that not automa cally 

translated into de facto equality?  Why do we 
s ll have so much racial inequality in the United 
States? 

So Derrick Bell, Kimberlé Crenshaw, these 
thinkers were kind of posing the ques on - Can 
we look further and further our understanding 
of what racism is to understand how has racism 
and racial inequality been embedded into law 
and into the major ins tu ons that shape so 
much of American life?  How has that inequality 
been embedded there to enable racial inequality 
to con nue? And so this mode of ques oning 
helped to kind of establish ideas about the ways 
that systemic racism works and the ways that 
ins tu onal racism works. It also helped to bring 
forward ideas about, say intersec onality and 
so much as it’s a way of interroga ng our reality 
and trying to understand it.

PORTER BRASWELL: So is it fair to say that this 
is a lens in which to interpret policy structures 
and systems and how it plays out to impact 
communi es of color in a nega ve way? Is that a 
fair way of kind of summarizing it?

JULIA CARRIE WONG: Yeah. I mean, I think it’s a 
way of thinking. It’s a way of ques oning. It’s not 
necessarily the answer so much as it is asking 
the ques on.

PORTER BRASWELL: Why is there so much 
controversy around it right now?

JULIA CARRIE WONG: I mean, it speaks to a 
very fundamental ques on about why racial 
inequality persists in American society, and 
that’s a ques on that really hits that very 
fundamental myths and narra ves and stories 
that people in this country tell themselves about 
who we are as a na on, who we are as a people.

So on the one hand that is always going to be 
controversial and emo onal for people. And 
that’s something that has happened throughout 
US history. When you have a country that is 
founded on the idea of equality, at the same 

me that it is founded with literal inequality 
embedded into the cons tu on, you’re going 
to constantly have a struggle to reconcile those 
two things and that is very deep and very kind of 
fraught throughout US history. 

At the same me, there has been a very 
concerted push by individuals and ins tu ons 
on the right, you know, it’s become a branding 
mechanism whereby broadly the general public 
kind of coming to believe that there is actually 
is something to be said that America’s problems 
go deeper than individual racism.  That it’s 
not just about individual ac ons, that there is 
something, you know, more serious going on, 
where people are exis ng in these broader 
structures. 

That kind of much more popular concep on of 
how racism works in the US is very threatening 
to the right and the crea on of this movement 
against cri cal race theory, I think has been a 
tool for this reac onary movement to kind of 
rally around.

PORTER BRASWELL: And cri cal race theory, 
as you’ve touched upon is nothing new. This 

is a way of thinking that has been around for 
decades. So what was it that recently triggered 
this to become in the spotlight? Where it’s, 
you turn on the television and you hear people 
talking about it.

JULIA CARRIE WONG: So it’s a bit complicated. 
You have individual actors, you have ins tu ons 
that have been pushing this, and then you kind 
of have the right wing media.

But, you know, I would say that broadly, the 
current kind of what I would call a moral panic 
about cri cal race theory.  I think it’s pre y 
easy to draw a line between this and the “racial 
reckoning” of last year. A er the murder of 
George Floyd, a er this uprising that saw 
millions of people take to the streets.  

There were a lot of organiza ons, companies, 
ins tu ons of higher learning, other ins tu ons 
who decided to take on the ques on of trying to 
interrogate their own ins tu onal racism and to 
see if there were ways that they could fix that. 
Some of those efforts, I think have been really 
posi ve. Some of them are o en kind of ham-
fisted, some of them are maybe going down the 
wrong lens. You know, there’s a big gap between 
the scholarly work of cri cal race theory and 
the prac cal applica on of ideas that you see in 
things like diversity trainings and in like adjus ng 
curriculum. 

But basically, what we’ve seen is that a number 
of individuals and a number of conserva ve 
think tanks — so the Heritage Founda on, the 
Manha an Ins tute, especially — they kind of 
latched on to these reforms efforts and latched 
on to it as something that was threatening and 
something that they thought was rather than 
being an -racist, they said that actually an -
racism is an -white and that this is actually 
racism against white people. And they branded 
that as cri cal race theory, the results of the 
racial reckoning, the changes that people were 
seeing, whether it was ge ng an email from a 
university saying that they were going to try to 
address some of these issues or being at your 
workplace, being encouraged to take part in 
some kind of training.  Those were seen as very 
threatening.

PORTER BRASWELL: So, so how does that, what, 
what you called moral panic shape the way we 
look at cri cal race theory?

JULIA CARRIE WONG: They’ve been telling a 
story about cri cal race theory that is very much 
not a new narra ve. So they’ll tell you that 
people like Derrick Bell and Kimberlé Crenshaw, 
they’re thinking grew out of the Frankfurt 
school, which is an intellectual movement of 
German Jewish intellectuals in the 1930s, who 
were influenced by Marx but also disagreed with 
Marx. And this is kind of called cri cal theory, 
and it looked at the ways that the culture was 
influen al.

For many years now, people that have advanced 
a conspiracy theory about “cultural Marxism,”  
the idea being that Theodor Adorno and 
Marcuse, and these members of the Frankfurt 
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Con nued on page 8
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school have been controlling the culture 
and poisoning the well in order to advance 
communism and liberalism and kind of sexual 
libera on and racial mixing.  And so the cultural 
Marxism conspiracy theory has always focused 
on that connec on to the Frankfurt school and 
it takes what is kind of the natural intellectual 
influence of very influen al thinkers who, you 
know, legi mately have influenced genera ons 
of thinkers that have come beyond them and 
kind of turns it into a scandal and turns it into 
something that, you know, seems nefarious.

And so very much what has been done with 
cri cal race theory is a mirror of that, where 
you are again, hearing the same kind of 
conspiratorial narra ve, that cri cal race theory 
is actually cri cal theory. And that, that actually 
drew out of Marxism and it’s really just kind of 
not true.

PORTER BRASWELL: Yeah. So when did we start 
seeing policy change in the government? Why or 
how did this take off?

JULIA CARRIE WONG: Yeah, that’s a very 
successful narra ve. There’s a reason that 
people believe in conspiracy theories because 
they speak to, you know, ques ons that people 
have in doubts and uncertain es. And so 
we saw in the fall of last year, Donald Trump 
actually responded directly to an appearance 
that Christopher Rufo had on the Tucker Carlson 
show, where he was advancing this idea, 
that cri cal race theory was the bogeyman 
that was coming to steal your children. And 
he actually ended up wri ng and enac ng 
an execu ve order a emp ng to ban these 
“divisive concepts” from being spread in the 
US government. The execu ve order itself, 
there were legal challenges to it, which I think 
were successful.  And when Biden came in, he 
withdrew it anyways. But the language that they 
used, which kind of a empts to be neutral, but 
it’s also quite clearly aimed at trying to prevent 
people from teaching the idea that America was 
racist at its founda on, which is a hard thing to 
argue with.  When the legisla ve sessions began 
in the states, there’s just been a huge and kind 
of accelera ng push.

PORTER BRASWELL: Okay. So how many states 
are actually crea ng policies to poten ally ban 
cri cal race theory? And what would the actual 
ban entail?

JULIA CARRIE WONG: The laws a emp ng to 
ban cri cal race theory in educa on have been 
proposed in at least 22 states. They’ve been 
enacted in Arkansas, Idaho, Iowa, Oklahoma, 
Tennessee, and Texas. And there’s also been 
statewide resolu ons passed by the boards 
of educa on in Florida and Georgia. And the 
Utah state legislature also passed a statewide 
resolu on. It’s very difficult to know exactly 
how this is going to play out. And I did actually 
interview a first amendment a orney with the 
ACLU.  And my expecta on is that a lot of these 
laws are going to be challenged in the courts and 
we’ll have to see what happens.

But ul mately what a lot of them do is they kind 
of define a series of so-called divisive concepts, 
which include things that sound kind of facially 
neutral. So a divisive concept will be to say that 
any single race or ethnicity is responsible for 
oppressing another race, or ethnicity or any 
single race or ethnicity is superior to another 
race or ethnicity.

And so they’ll define that as a divisive concept 
and then ban the teaching of those divisive 
concepts in the schools. And the one that seems 
to really get at it is this idea that they’re banned 
from the idea of teaching that the United 
States and any individual state was racist at its 
founding.  Which makes it again, of course, very 
difficult to teach about what is actually in the 
US Cons tu on or what was actually going on at 
the me of the US founding. 

And so that’s kind of the language that gets 
most explicitly at what these bills are trying to 
accomplish. Some of them actually explicitly 
named the 1619 Project and say that materials 
from it are not allowed to be taught, but the 
language is pre y vague. What’s not really vague 
is kind of the statements of the poli cians that 
are promo ng it. We who have made it very 
clear that what they’re trying to do is root out 
“cri cal race theory” and remove it from the 
classroom to the extent that it was there.

Some of them are targe ng higher educa on. 
Some of them are targe ng trainings that 
would take place for public workers, you know, 
workplace trainings for adults. But a lot of them 
are using kind of the same core language to try 
to deny the idea that America was racist at its 
founding. And to deny the idea that children 
should be taught about how racism func ons.  
Denying the idea that children should, you know, 
learn an accurate version of US history.

PORTER BRASWELL: I appreciate that context, 
because that is a very comprehensive 
background to help us understand how we got 
to where we are today and where the cri cism 
stems from going all the way back to former 
thinkers and trying to scare people into believing 
that if you think a certain way, then you are 
against America and how that has kind of played 
out now in cri cal race theory.

When I have conversa ons with my friends and 
this topic comes up, to me, I just, I try to explain 
that it’s very simple. It’s a way of thinking about 
and viewing history with the lens of race - to 
deny that race has played a large role in the 
development of this country, that racism, I 
should say, that racism has played a large role 
in the development of this country, it’s not 
acknowledging the history of this country. It’s 
not acknowledging that people were brought 
here as slaves to build up an economy. It’s not 
acknowledging that there have been rights taken 
away from individuals forever for the history of 
this country, taking land away from people.  And 
cri cal race theory is a way to understand and 
look at systems, policies, and laws, and help to 
understand how we got to where we are. It’s 
really nothing more than that. 

And it’s a tool that educators can leverage to 
make sense, and try to help people understand 
how we got to where we are. And so the 
controversy around it, to me, is just a clear 
misunderstanding as to the inten on of why it 
exists, why it’s a theory, why people prac ce it.

JULIA CARRIE WONG: Right. I mean part of what 
we’re seeing here is that this is, I mean, there 
has been a concerted misinforma on campaign, 
or I guess since it’s concerted, it might be 
more accurately described as a disinforma on 
campaign. You have figures like Christopher 
Rufo, who has been the leader of this movement 
on kind of a pseudo intellectual level.  Who in his 
own speaking and wri ng has been very honest 
about the fact that he is not being honest about 
cri cal race theory. This is a useful brand to be 
applied to what is ul mately reac onary, but 
rela vely common feelings among Americans. 
You know, things are changing and people don’t 
feel comfortable with that and giving them the 
idea that they’re not the problem. They’re not 
the ones that maybe need to adjust to change 
that is coming, but change that is probably 
overall posi ve. And instead can say, you’re not 
the problem. Cri cal race theory is the problem. 

And so I do think that on the one hand you 
have a lot of parents, a lot of people in the 
general public who might be, just honestly, 
very confused about what is happening, but I 
do think it’s important that the leaders of this 
movement, I don’t think that they are confused 
or having any misunderstanding. I mean, I think 
that there’s a lot of evidence to suggest that 
they know exactly what they’re doing. They’re 
doing it on purpose.

I mean, this is an effec ve poli cal tool and 
it’s one that has been effec ve throughout 
US history. You know, this is not the first me 
that we have seen huge amounts of kind of 
grassroots concern and anger and reac onary 
fervor around the ques on of how to teach US 
history, of what the story is to be taught.

I mean, Kimberlé Crenshaw has herself kind of 
invoked what happened a er reconstruc on in 
the South when discussing what is happening 
now.  You know, a er the Civil War, you had this 
historical period where Black people had equal 
rights in the south and were elected to office 
and were vo ng in huge numbers.

And then this backlash came. This reac onary 
backlash where huge amounts of violence were 
enacted against Black people in the South. And 
the rights were taken back away because white 
people didn’t actually want Black people to have 
equal rights. And that lasted for almost a whole 
century. So the process of kind of progress and 
reac onary backlash is quite common and it 
does o en play itself out in what is being taught 
to students.

In the 1930s, there were huge protests and great 
concern over a series of textbooks that were 
very popular to the extent that some school 
boards actually held book burnings. 

Con nued from page 7
 Podcast: CRT

Con nued on page 9
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In the 1990s, there was an effort to work 
with historians to come up with a new 
set of standards, to teach a kind of more 
comprehensive version of US history that did not 
solely focus on white men, to expand it, to look 
at Black history, look at women’s history and 
look at Chicano history, et cetera. 

I think that the cri cal race theory panic is 
par cularly potent in this moment, in part 
because of the huge amount of support that 
we’re seeing from the right wing media.  And 
especially with social media, really being able to 
create its own very powerful and very effec ve 
ecosystem where these ideas can be fed top 
down to a broad public that is very open and 
willing to be convinced that the problem is not 
with anything that they might’ve believed or 
with anything that they might’ve done, which 
I mean, o en it’s not, but instead that the 
problem is with, you know, some pointy headed 
intellectuals who, you know, came up with this 
idea and are telling you that you’re racist. You 
know, so it really provides an answer to the 
feeling of discomfort that many people feel 
when you live in a society that is fundamentally 
unequal.

PORTER BRASWELL: Yeah. So one of the 
ques ons that we ask all of our guests is how 
do you talk about race at work, but for you 
specifically, what I would love to hear your 
perspec ve on is, how do you advise employees 
and employers to engage in these poli cally 
divisive topics at work? Because again, as we 
said at the top of the show, race and poli cs in 
the day and age that we live in, it, they blend.

If your employees are talking about cri cal race 
theory and poli cally charged things outside 
of work, do you think that there’s a place to 
discuss that inside the context of work? And if 
so, is it the employer’s responsibility to create 
that space? Or should employees just talk about 
it because that’s what they are viewing on 
television.

JULIA CARRIE WONG: You know, it’s such a 
complicated thing. So up un l a couple months 
ago, I was repor ng on the tech industry. But I 
mean, this is an issue that comes up all the me 
in the tech industry. And you’ve seen, you know, 
so many kind of blow ups that have happened, 
you know, at Google, over James Damore or at 
Facebook over people pu ng graffi  over signs 
that said Black Lives Ma er.

And then you also have some companies in the 
tech industry where the CEOs have come out 
and said, we’re no longer talking about poli cs 
at work, which happened at Coinbase and 
happened at Basecamp. I guess I would just say 
that I think that when it comes to people having 
conversa ons about race in the workplace or 
wherever, having difficult conversa ons — I 
mean, one of the things that you hear from the 
cri cs of cri cal race theory is that it’s all about 
making white children feel guilt, that they should 
not feel about the crimes of their ancestors or 
not even their ancestors, but white people in 
America that were enslavers. 

Is educa on one piece of 
solu on to stop hate?
Fight the deniers, curriculum manipula on, book 
banning

Stop AAPI Hate iden fied in their 
March 31, 2022 report that “Educa on Equity” 
was key to reducing racial violence against 
AAPI.  They say that AAPI student needs need 
to be met  (language access, campus safety, 
culturally responsive mental health services, 
curriculum and educa onal materials that reflect 
AAPI histories and iden es), that content 
appropriately includes historical events and 
prominent AAPIs, and ethnic studies curriculum 
is available to help all students learn about 
racism and develop empathy across racial lines.  

According to SF State’s Asian American 
Research Ini a ve, as of June 2022, the states 
which have adopted Asian American Studies 
(AAS) legisla on including California, Oregon, 
Nevada, Utah, Colorado, Nebraska, Illinois, New 
Jersey, Connec cut, and Rhode Island. States 
where similar legisla on is pending are Texas, 
Hawaii, Minnesota, Iowa, Michigan, Ohio, New 
York, Maryland, and Massachuse s. Proposed 
AAS legisla on has been defeated in Wisconsin 
and Florida.

But book banning conflicts these goals 
to expand the understanding the experiences of 
other groups and book banning has grown in the 
past year.  Book banning is a form of censorship, 
when private individuals, government officials, 
or organiza ons remove books from libraries, 
school reading lists, or bookstore shelves 
because they object to their content, ideas, 
or themes.  Those advoca ng a ban complain 
typically about images of graphic violence, 
content which disrespects parents and family, 
sexually explicit material, content which exalts 
evil or lacks literary merit, is unsuitable for 
a par cular age group, or includes offensive 
language.

Those who oppose book banning 
emphasize that the First Amendment protects 
students’ rights to receive and express ideas. 
The Supreme Court in Board of Educa on, Island 
Trees Union Free School District v. Pico (1982) 
ruled 5-4 that public schools can bar books 
that are “pervasively vulgar” or not right for 
the curriculum, but they cannot remove school 
library books “simply because they dislike the 
ideas contained in those books.”

PEN America, a literary and free 
expression advocacy organiza on, released 
its September survey finding that this kind of 
momentum for banning books is unprecedented, 
most of the people seeking to ban books are 
not parents, have not read the book but rely on 
an online summary, but nonetheless demand 
officials to remove them from shelves. The 
American Library Assn recorded 729 book 
challenges targe ng 1,597 tles; more than 
double 2020’s  level of ac vity. 

PEN says that 41% of the tles a acked 
relate to LGBTQ people; 40% of the targeted 

So there’s a lot of, kind of concern about this 
idea that if you teach cri cal race theory, if you 
talk about this history that you’re going to do 
emo onal harm to children, and that you’re 
going to put them into a place of feeling guilt, 
which that in and of itself, I think is a very 
confused and mistaken idea of cri cal race 
theory, which at a pre y fundamental level says 
that racism is not just about what’s in your soul.  
You know, it’s not just about how you personally 
as a white person might feel about Black people, 
or it might feel about other people of color, that 
this is something about systems. And that it’s 
something that is built into ins tu ons and is 
going to require a lot of work to unbuild and to 
dismantle.

So, I mean ul mately, I think that cri cal 
research is probably an easier way to have 
these conversa ons because it doesn’t require 
personal guilt and implica on. It doesn’t require 
you to say, like, this is about my grandfather and 
my great-great-grandfather.  

It’s about looking at, you know, the founding 
documents of the country. It’s about looking at 
the laws and the way that ins tu ons were set 
up and the ways that banks worked in credit 
lending worked and healthcare worked and 
looking at those things and examining them. Is 
actually quite a bit less personal and less kind 
of focused on the sense of how am I personally 
implicated in this.  But it does call into ques on 
whether you want to iden fy with those prior 
genera ons of people. And that is emo onal.  
That is something that I think that people would 
honestly, it’s just healthier to give up on. But 
when you are trying to have conversa ons about 
race at work, you know, it’s probably easier to 
approach these things from a substance point 
of view. And it’s very difficult for most people to 
think about their own personal implica on in it.

PORTER BRASWELL: That’s incredibly helpful. I 
appreciate that perspec ve to remove yourself 
from it. It’s not personal. It’s just the way of 
trying to explain how we got to where we are, 
like remove yourself from this. And let’s look 
at this objec vely and talk about how these 
systems led to the outcomes that we’re seeing 
play out.

And so if you can remove yourself from that, 
then I think it becomes easier to engage in that 
dialogue. Well, thank you for being on the show 
and again, really appreciate you taking the me 
and sharing your perspec ve.

JULIA CARRIE WONG: Great. Well, thank you so 
much for having me. It’s been great.

 Podcast: CRT
Con nued from page 8

Con nued on page 21
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Fentanyl awareness - 1 pill can kill
Yolo County fentanyl deaths

2019 Armando Fernandez, 27

2020 Jacob Haun, 22; Mason Tafoya, 18; Aitzaaz 
Ahmad, 23; Michael McQuillan, 21;
Valen no Rodriguez, 30; Tatyana Bolyshkanov, 
33; Samuel Allara, 34;  Shannon Minton, 26

As of April 2021, 14 fentanyl deaths including 
Mathew Artesi, 30; Benjamin Rojas, 20; Jose 
“Nano” Solorzano, 29; Jacob Lee, 23; Marc 
Sampson, 39; Jose Garcia-Felix, 26; Lafaye e 
Mims III, 36

Sacramento County fentanyl deaths

Jan 2020 to July 2021, 140 fentanyl related 
deaths 

Placer County fentanyl deaths

2019 - 6 deaths; 2020 - 24; 2021 - 33; 2022(Sept) 
- 20  

San Joaquin County fentanyl deaths

2021 - 48

San Francisco County fentanyl death

2020, 708 drug overdose deaths (fentanyl 
ranked highest as a cause; compare this to 254 
COVID-19 deaths)

US -   More than 109,000 people in the United 
States died of a drug overdose in the 12-month 
period ending March 2022 (CDC). Fentanyl and 
other synthe c opioids were involved in more 
than two-thirds of overdose deaths in that 
period -- up from just over half at the start of 
the Covid-19 pandemic.  The fentanyl crisis first 
appeared 2013 in the US with 14 overdoses in 
Rhode Island.  Illicitly synthesized fentanyl – a 
potent and inexpensive opioid that has driven 
the rise in overdoses since it emerged in 2013 
– is increasingly replacing heroin. Before the 
COVID-19 health crisis, the skyrocke ng increase 
in fentanyl-related overdose deaths in America 
was mainly affec ng the eastern half of the 
U.S., and hit especially hard in urban areas like 
Washington, D.C., Bal more, Philadelphia and 
New York City. A possible reason behind this 
was that in the eastern half of the U.S., heroin 
has mainly been available in powder form 
rather than the black tar heroin more common 
in the West and it is easier to mix fentanyl with 
powdered heroin.

Fentanyl in the news
22 year old Virgil Bordner was sentenced in July 
to 16 years for involuntary manslaughter, selling 
drugs to a minor and inflic ng great bodily injury 
for the December 2020 Placer County death of 
Zach Didier, 17 yo, who thought he was buying 
Percocet over Snapchat from a good friend. 
Bordner says he did not know that the pill had 
fentanyl. 

The parents of Ciara Gilliam, 22, are offering a 
$50,000 reward to iden fy the drug dealer who 
supplied her fentanyl.  Ciara died August 23, 
2022 in Des Moines, Iowa. 

Stockton - A 2 year old girl died on April 27, 
2022 died from what looked like cardiac arrest, 
but fentanyl was found in her system. Her father 
Dominique Gray 28 , Desiree Krigbaum, 25 and 
Nicholaus Niederbrach, 20 were arrested. Three 
other young children were removed by child 
protec ve services.

50,000 fentanyl pills (12 lbs) were found on 
Monday August 29 at 1:35 pm on EB I-80 during 
a rou ne traffic stop in Auburn, Placer County. 
Placer County K-9 officer Ruger alerted his 
officer handler to drugs in the vehicle.  Brigido 
Lopez-Beltran, 27, and Joaquin Mardueno, 32, 
were arrested.

Rainbow fentanyl has been seized in the Pacific 
Northwest and other parts of the US. Fentanyl is 
being made in different colors, as pills, powders, 
chunks or blocks (like street chalk) to appeal 
to teenagers; tradi onally, fentanyl has been 
blue pills.  In August, US DEA has seized colored 
fentanyl in 18 states.

 But the bazaar, which handles as many 
as 30 million pounds of goods per day and 
is the largest produce outlet in the na on, 
also provides perfect cover for the impor ng 
of fentanyl, America’s deadliest drug, which 
smugglers sneak into New York amid boxes 
of fruits and vegetables, according law-
enforcement officials.

 Once fentanyl reaches the market, 
traffickers move it to nearby apartments where 
the drug gets chopped up and packaged into 
small glassine envelopes. The drugs are then 
sold on the streets of the city — and up and 
down the East Coast.

 “It comes in with the produce,” said 
Bridget Brennan, who heads the city’s Office 
of the Special Narco cs Prosecutor, no ng that 
densely packed fentanyl bricks, hidden in box 
trucks and 18-wheelers, travel by highways 
from the border with Mexico to the Great Lakes 
region before coming east.

 “The drugs are offloaded in New Jersey 
and then into The Bronx, where they are milled 
into glassines. The mills pump out millions of 
these glassines and they get distributed all over 
the country.”

 Packaging opera ons inside apartments 
close to Hunts Point are staffed mostly by 
Dominican laborers decked out in full face 
masks, gloves and protec ve clothing to prevent 
them from being poisoned by the powerful 
narco c, Brennan said.

 “It tends to be an apartment in The 
Bronx with eight guys si ng around a big table 
working around the clock.”

 They produce powder versions of the 
drug and press it into pills that look just like 
oxycodone, she said.  

 The fake oxy tablets are known as 
“blues” — 30 milligram pills so potent they are 
typically cut into halves or quarters, Brennan 
said. The amount of the drug can range from 
.02 to 5.1 milligrams, according to the Drug 
Enforcement Administra on. While the agency 
says a dose as small as two milligrams can be 
enough to induce a fatal overdose, 42 percent of 
the pills the DEA tested had that much or more.

 Oxy users, said Brennan, “think they 
know what they’re ge ng because they’re used 

San Diego Deputy Sheriff David Faiivae was 
exposed on July 3, 2021 to fentanyl while at 
a crime scene processing drugs.  He got too 
close to the suspected drugs and seconds later 
collapsed. Narcam (naloxone) was administered 
at the scene and again enroute to the hospital. 
It is unknown whether his exposure to fentanyl 
was through the skin or breathing it in. 

From China to Mexico to 
NYC: How fentanyl became ‘a 
weapon of mass destruc on’ 
in the US
By Brad Hamilton, MaryAnn Mar nez and Isabel 
Vincent
New York Post September 3, 2022

 In the dark hours before dawn, there’s 
no busier place than the Hunts Point produce 
market in The Bronx, where throngs of chefs, 
grocers and deli owners jockey each morning to 
snag the plumpest peaches and leafiest le uce. Con nued on page 11 
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to purchasing pills online. But some mes it’s 
pure fentanyl.”

 Hunts Point spokesman Robert Leonard 
said the market was “highly regulated by a 
number of city, state and federal agencies — 
including on-site presences. … Our market is 
commi ed to providing over 4,000 workers 
and thousands of customers who come into 
our market daily with a safe and law-abiding 
environment. …This includes coopera ng fully 
with all levels of law enforcement.”

 Fentanyl, which is manufactured by 
the cartels in Mexico, has become a plague in 
America amid the current border crisis, sources 
said.

 A group of border guards in Texas blasted 
President Biden last week for not stopping the 
rampant flow of the dangerous drug into the 
Lone Star State, with one lawman saying Biden’s 
inac on has created a “tsunami of death.”

“It’s quite frankly a tsunami of death 
that is crashing into the United States over 
our southern border,” Collin County Sheriff 
Jim Skinner told The Post of the thousands of 
pounds of the drug smuggled into the US.

 Cartels are taking advantage of the wave 
of migrants surging over the border, experts 
said.

 “Ninety percent of our resources are ed 
up processing immigrants,” said Brandon Judd, 
president of the na onal Border Patrol union. 
“The cartels exploit that border patrol agents are 

ed up. That means the border is wide open for 
them.”

 Since 1999, when fentanyl emerged 
as a popular alterna ve to heroin, nearly one 
million Americans have lost their lives to drug 
overdoses, according to the Centers for Disease 
Control and Preven on. Overdose deaths from 
fentanyl were six mes greater in 2020 than 
in 2015, skyrocke ng to 56,516 from less than 
10,000, according to the CDC.

 The produc on of fentanyl begins 
in China, where a network of underground 
labs batch up “precursor” chemicals needed 
to manufacture the drug. Those include the 
two most common ingredients of fentanyl: 
N-phenethylpiperidone and 4-anilino-N-
phenethylpiperidine.

 The US and China have both banned 
these and other components, but they 
con nue to be made. In 2020, a reporter for 
NPR iden fied three suspected suppliers — in 
Shanghai and two provinces: Ningxia, in the 
north central mountains, and Hebei, near 
Beijing.

 The compounds are then shipped to 
Mexico, where two notorious cartels — the 
Sinaloa gang in Culiacan, and the Jalisco New 
Genera on cartel in Guadalajara — produce 
the bulk of the fentanyl consumed in the US, 
according to the DEA.

 The drugs are smuggled over the border 

at crossings in Texas and New Mexico, according 
to Brennan, then trucked north on highway 
25 toward Denver before heading east toward 
Chicago on Interstate 80. [June 10, 2022 NY 
Post: Most of the fentanyl that makes its way 
into the US from Mexico is transported via both 
commercial and private vehicles through fron er 
checkpoints in California and Arizona, according 
to CBP sta s cs. Authori es have found the 
drugs stashed in the cargo of commercial trucks 
and tucked into the door panels of private 
vehicles. They have also found fentanyl strapped 
to or inside the bodies of pedestrians, crossing 
the border.]

 Though some shipments get seized, 
many more get through, in part because drug-
sniffing dogs, who are capable of detec ng 
opioids, have not been trained to iden fy 
fentanyl — for their own safety. The drug can 
be absorbed through the mucus membranes in 
dog’s noses, killing them just by ge ng too close 
to it.

 Rand Henderson, the sheriff of 
Montgomery County, a suburb of Houston that’s 
been hit hard by fentanyl overdoses, said the 
smaller sizes of fentanyl bundles make it difficult 
to stop the trafficking.

 “It’s not like moving bundles of 
marijuana,” he said. “These are much smaller 
bricks that are measured in pounds.”

 Illegal fentanyl use in the US surged 
star ng in 2015. Before then, in the early days 
of fentanyl, recrea onal users were mostly 
anesthesiologists who sedated surgery pa ents 
with the drug.

 The drug took off because it was cheaper 
than heroin and became much more readily 
available, experts say. Even now, a single dose of 
fentanyl can cost as li le as $2.

 “It’s absolutely cheaper,” Henderson 
said. “Think about making something in a lab 
using these cheap chemicals. You have a room 
that it can be made in versus an organic product 
that you have to grow, like poppies, so you need 
a field, workers, water. You have to harvest it 
and package it. You don’t have any of that with 
fentanyl.”

 It’s also much more profitable for 
dealers. According to one DEA es mate a kilo 
of fentanyl cos ng about $4,000 wholesale 
could reap as much as $1.2 million in revenue — 
whereas $4,000 of wholesale heroin might bring 
in just $60,000. More than one million pills can 
be made from a single kilo of raw fentanyl.

 And experts said New York City has 
become a center for fentanyl distribu on — 
not just because of its excellent connec on to 
roadways — but because of recent bail reforms.

 The change in bail requirements, which 
went into effect in January 2020 under Gov. 
Andrew Cuomo, mandated that non-violent 
and low-level drug offenders, including those 
accused of possession, were to be freed without 
cash bail.

 One notorious Bronx pusher, José 
“Cataño” Jorge, who was charged with 

knowingly supplying a lethal dose of fentanyl to 
a 28-year-old man, got sprung in 2019 because 
the state’s bail reform law was about to take 
effect. He was facing 96 years in jail if convicted 
on all the charges, including conspiracy and 
selling a controlled substance, but a er being 
released he failed to return to court.

 Moments a er his release, the 47-year-
old infamously crowed, “Cuomo for president!”

 Brennan’s office also recorded him on 
a wire saying fentanyl overdoses were “good 
for business,” because they prove the potency 
of his product. (Some dealers even stamp their 
products with morbid names like “Overdose” 
and “Game of Death,” Brennan said.) Jorge was 
ul mately arrested and is now serving a nine-
year sentence, for criminal sale of a controlled 
substance, at Auburn state prison.

 Brennan said she remains baffled as to 
the “massive overcorrec on” on bail, which 
was partly meant to lower the state’s prison 
popula ons. “No prosecutors were consulted,” 
she said. “No judges were consulted.”

 Brennan’s office has found that 78 
percent of the overdose deaths in New York are 
linked to fentanyl. In the first two quarters of 
last year, 1,233 people in the city died of an OD, 
according to the NYC Health Department — up 
from 965 over the same period in 2020.

 “Because drug packaging is imprecise, 
users are playing Russian roule e,” her office 
stated in its 2021 annual report.

 Prosecutors con nue to worry about 
how aggressively fentanyl is being marketed — 
par cularly to kids. On Tuesday, the DEA put 
out a statement warning about brightly colored 
“rainbow” fentanyl pills and powder made to 
look like sidewalk chalk. The new form is “a 
deliberate effort by drug traffickers to drive 
addic on amongst kids and young adults,” said 
Anne Milgram, the agency’s administrator.

 “Fentanyl is the single deadliest drug 
threat our na on has ever encountered,” she 
said in a statement.

  “I never thought in my career 
that I would see a drug that would trump 
methamphetamines,” added Henderson. 
Fentanyl, he said, has “been turned into a 
weapon of mass destruc on.”

 One former cop is upset about the lack 
of government funding to help law enforcement 
stop the flow of the drug.

 “Our federal agents, they need more 
resources to interdict more fentanyl,” said 
Robert Almonte, a security consultant who 
worked as a narco cs inves gator with the El 
Paso police for 25 years.

 “They need the technology to detect 
it coming across in commercial trucks. This is 
a crisis and we are not trea ng it as a crisis. 
I’m frustrated and angry and I think that every 
American should be.”

 Almonte, however, did note one 
encouraging development.

Con nued on page 14

Con nued from page 9 
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From One Became Many
Episode 6 of the ACC History Project reveals  
the origins of ACC’s sister organizations.

By Jeff Ogata

As part of 50th anniversary of ACC Senior 
Services, I was invited to moderate Episode 6 
of the ACC History Project, From One Became 
Many. My co-host was May O. Lee, the former 
Executive Director of Asian Resources Inc. 

The program, livestreamed on YouTube, 
Facebook and Zoom, took a close look at the ori-
gins of several Sacramento Asian American and 

one person or one entity that should be credited 

they spring up organically as a product of the 

-
enced by ACC and some were started by com-
munity activists who were part of the forerun-

(ACS) and the Japanese Community Center 
of Sacramento Valley (JCC, later renamed to 
ACC). You can hear about those important or-

respectively, at accsv.org/history.
First, let’s look at Health for All, Tanoshimi 

Kai, Asian Resources, Inc., and Stepping Stones 
-

Around 1980, Health for All (HFA) was 
incubated by ACC from ideas that June Otow 
developed. At that time, June was an outreach 
worker at ACC and an original member of ACS. 
May O. Lee was a social work intern and recalls 
working with June and many volunteer moth-
ers from the Southside neighborhood to do out-
reach and gain support for a preventative health 
clinic. ACC provided start-up funds and $1,000 
came from the Sacramento Presbytery Mission 
Action Committee. HFA would eventually rely 
on Medi-cal reimbursements.

Many health and nursing professionals, 
Chinese and Vietnamese interpreters, and ACC 
board members were involved in launching 
HFA. Attorney Phil Hiroshima incorporated it. 
Dr. Richard Ikeda succeeded June as Executive 
Director. 

spoke seven languages and served many of the 
southeast Asian refugees coming to Sacramento 

Resource Center, and four Adult Day Health 
Care programs. Eventually, HFA operated seven 
clinics, many housed at neighborhood schools to 

-
tions were available to low-income communi-
ties.

ACC spent a lot of time identifying commu-
nity needs for seniors. This led to the founding 
of Tanoshimi Kai with much of the grunt work 
done by Kenji Morishige. Tanoshimi Kai ad-

of the elderly Japanese. There were two sites. 
On Fridays, the Sacramento Buddhist Church 
hosted one and on Wednesdays, the Sacramento 
Japanese United Methodist Church hosted the 
other. Mrs. Minnie Tanihara took reservations 
and Betty Kashiwagi was the Nutrition Site 
Manager. Staff was paid through a grant from the 
Area 4 Agency on Aging.

A similar site was set up for the elderly 
Chinese at the New Helvetia Housing Project. It 
was run by Edna Liang.

Asian Resources, Inc., had its origins with 
ACC. In 1979, ACC ran the Summer Youth 
Employment and Training program. It was 
started to help Vietnamese college students and 

the fall of Saigon. ACC applied to the county to 
receive funding. After the summer ended, ACC 
developed the Asian Manpower Program with 
Kathy Omachi as its Director. 

With the support of ACC, Raymond Lee 
spun off the program, incorporated it as Asian 
Job Resources Project and became the Director, 
but he had to leave shortly after for personal rea-
sons. Soon after, May O. Lee became Executive 
Director. She wrote a new funding proposal, 

Directors. The Board changed the name to Asian 
Resources, Inc. May would be the Executive 

Abelaye followed, and now Stephanie Nguyen 
is the current Executive Director of this success-

My Sister’s House, Sacramento’s domes-

was incubated by Asian Resources, Inc. Using 
the model of providing initial support, ARI 
staff person Carole Ching, community activists 
Hach Yasumura, Jean Chong, and Elaine Chiao, 
among others, planned and launched My Sister’s 
House.

as Stepping Stones in 1986 with Kathy Omachi 

ACC Board at that time. She recalls that there 
was a lack of culturally relevant and bilingual 
mental services for the API community. 

Paul and Marion Ono, Reverend Hei Takarabe 
of the Parkview Presbyterian Church, Dr. Luke 
Kim, Raymond Lee, Reverend Ninh Nguyen, 
Jane Tamano, Joan Hirose, Harriet, and others, 

advocacy and testimony, they were able to get 
funding from the Sacramento County Mental 
Health Department. Hence, Stepping Stones 
was born.

Reverend Ninh requested a separate program 
for the Southeast Asian community so Stepping 
Stones agreed to share resources, leading to 
the founding of the Southeast Asian Assistance 
Center.

-
tions were started by activists who were part of 
ACS or who were inspired by “hanging out” at 
the Tambara House, the home of ACC. This in-
cludes the Yellow House tutoring and recreation 
program, the Asian Health Clinic, Asian Legal 

Employees Association.
In the spring of 1970, Parkview Presbyterian 

Church approved the use of their house on the 
corner of 8th and T Streets for a tutoring and rec-
reation program for students from William Land 
School. The students went there after school and 
in the summer. Because of its color, the loca-
tion was dubbed the “Yellow House.” Lillie Yee 
Shiroi was in Professor Isao Fujimoto’s class 
at UC Davis and volunteered at William Land 
School. She recalls William Land’s students 

did not speak English well. That situation led to 
the creation of the tutoring program. Students 
from Sac State and UC Davis continued to help 
with the program.

Professor Fujimoto (who recently passed 
away) joined UC Davis in 1967 and headed up June Otow and her fellow co-founders of Health for All. 

The Tambara House, located at 2200 6th Street, is  where people and 
ideas mixed freely. Illa Collin is shown here at an open house. Wanda 
Chang Shironaka, an ACC board member, is standing behind her.

Host Jeff Ogata and guests, all lawyers, talked about the founding of 
Asian Legal Services Outreach nearly 50 years ago. View Episode 6 at 
accsv.org/history.
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the Community Development Program. He also 
started the Asian American Studies program. 
Professor George Kagiwada also mentored stu-
dents who wanted to do community work in 
Sacramento.

Raymond Lee and Harold Fong, two of the 
original members of ACS, boldly struck out on 
their own to establish the People’s Bookstore to 
promote socialism. They modeled their services 
after the Black Panther’s “Serve the People” pro-

free day care center, free tri-lingual community 
newsletter, study groups, and a free health clinic 
inside the bookstore.

The health clinic eventually became the 
Asian Health Clinic. Dr. Lindy Kumagai started 
the clinic and recruited medical students from 
the UCD School of Medicine to staff it. The 
Bookstore continued to provide translators, 
transportation, and publicity. .Raymond stated 
that potential liability issues stopped them from 
continuing to have it in their bookstore but the 
health clinic continued elsewhere staffed by stu-
dents from UC Davis. Today, it continues to op-
erate as the Paul Hom Asian Clinic, the oldest 
existing Asian health clinic in the United States. 
It is led by medical director Dr. Ron Jan.

Asian Legal Services Outreach (ALSO) be-

Davis and McGeorge School of Law. Andy 
Noguchi, Joan Nosse, Wilfred Lim, Brent Kato, 
Clement Kong, and Will Yee were some of the 
eager students ready to create “good trouble” 
for the community. Despite not having a lot of 
experience, they helped 
with immigration forms 
and other administrative 
issues. The founders were 
part of ACS, which iden-

community need.
ALSO closed in the 

summer of 1976 but was 
revived in the Fall by stu-
dents from UC Davis King 
Hall. It was incorporated in 1977 and started re-
ceiving grant money so it could hire staff to con-
tinue with full-time services to the community. 

House. The law students got to mingle with the 
other social workers and volunteers that hung 

of operation.

Association was founded by another group of 

Dean Lan, one of the founders, recalled spend-
ing many hours meeting at the Tambara House 
to discuss issues of civil rights. He says meet-
ing people like May Lee, Andy Noguchi, Hach 
Yasumura, Randy Shiroi, and Raymond Lee was 
inspiring because of their dedication to social ac-
tivism.

of the people we interviewed commented on how 
wonderful it was to drop into the Tambara House 
and meet like-minded people. Harriet Taniguchi 
remembers that she was the coordinator for JCC 
as her social work placement. JCC converted 
the garage into a classroom for ceramic classes, 
Koto and Go. Social work students, recruited by 
Earl Shiroi, passed through for meetings and ac-
tivities.

Earl’s name comes up often as the person 

by focusing on needs and having activists work 

Professor Isao Fujimoto of 
U.C. Davis was an activist
and mentor to many.

services. He was a mentor to many of the social 
work students that went on to start successful or-

Many other people continue to pop up in the 
history of ACC. Take, for example, a young UC 
Davis student named Darrick Lam, who did an 
internship at Health For All in 1986. Darrick went 
on to get a master’s degree in Social Welfare and 
then worked for the City of San Francisco and the 
U.S. Department of Health and Human Services. 
Now, he’s the CEO of ACC Senior Services! 

I think everyone agrees that neither ACS nor 
ACC is the “one” that created the “many.” In my 
opinion, the ONE is the shared vision of all those 
past leaders that providing services, education, 
and advocacy to our community was critical to 

from that vision.
That’s the legacy of people like Earl Shiroi, 

Leo Goto, Chewy Ito, and the hundreds of other 
folks that ACC has been documenting. As ACC 
and other groups continue to expand services, it’s 
clear that there’s more work to do. Stay tuned.

ACC’s Ohana Walk Reunites Visionaries 
and Pioneers from the Past

ACC’s Ohana Walk on September 17 brought 
together hundreds of people to celebrate 
ACC’s 50th anniversary.

Members of Parkview Presbyterian Church, 
JACL, Buddhist Church of Sacramento, and 
other local churches were among the founders 
of ACC Senior Services. ACC is grateful for 
their continuing support.

accsv.org



PAGE 14-Fall/October 2022 

 At a mee ng in Washington DC last 
month with the DEA, agents vowed to do more 
to cut off the supply of precursor chemicals from 
China into Mexico, he said.

 “My hat goes off to the DEA,” he said. 
“Without those chemicals the cartels can’t 
produce fentanyl — or meth for that ma er.”   
“Fentanyl is the biggest threat to our na onal 
security,” he added.  “People are dying by the 
thousands and we are not doing enough to stop 
it from coming across the border. We’re not 
recognizing the gravity of the situa on.”

Mexican cartels exploi ng 
border chaos to smuggle 
fentanyl into US
Excerpts, NY Post June 10, 2022

 Over the last year, Chinese criminal 
gangs have also started working hand in hand 
with the Mexican cartels, opera ng behind shell 
companies that offer legi mate services such as 
computer maintenance and veterinary services, 
according to a report.

 China-Mexico law enforcement 
coopera on against the trafficking of fentanyl 
and precursor agents for meth and synthe c 
opioids remains minimal,” reads a report, 
“China and Synthe c Drugs: Geopoli cs Trumps 
Counternarco cs Coopera on,” released in 
March by the Brookings Ins tu on.

 “China’s enforcement of its fentanyl 
regula ons is highly opaque, but remains 
limited,” writes Vanda Felbab-Brown, the 
report’s author. “Beijing mostly emphasizes that 
it cannot take ac ons against companies selling 
non-scheduled meth and fentanyl precursors 
even when they blatantly cater to drug 
cartels. As a result, US-China counternarco cs 
coopera on remains fraught.”

What first responders need to know:
Skin absorp on is unlikely to cause clinical 
toxicity, nitrile gloves provide sufficient 
protec on, washing with soap and water will 
remove fentanyl from the skin (avoid hand 
sani zers and cleaning agents which may 
increase absorp on), if drug par cles are 
suspended in the air, use a N95 respirator.

Look for characteris c opioid overdose signs - 
decreased consciousness, slowed breathing, lack 
of response to s mula on, constricted pupils. 
Peak respiratory depression can occur in 5 min 
or less, so rapid response is impera ve

Naloxone and assisted ven la on are the most 
cri cal interven ons. Repeat administra on of 
naloxone may be needed every 2-3 minutes un l 
respiratory func on is restored.

First responders are cri cal liaisons linking the 
person to treatment including harm reduc on 
programs, syringe services, social services, 
medica on assisted treatment programs. 

By Jennifer A. Dlouhy and Jenny Leonard, 
Bloomberg

Sacramento Bee, June 4, 2022

Pandemic and war have upended American 
supply chains. The next shock may come from 
the U.S. campaign against human-rights abuses 
in China.

 A law due to take effect June 21 will 
bar imported goods partly or wholly made in 
the Chinese manufacturing hub of Xinjiang – 
unless companies can prove the products have 
no es to forced labor. Passed unanimously by 
Congress, and with strong support from unions 
and ac vists, it aims to make sure that there’s no 
place in the U.S. economy for merchandise made 
by workers languishing in deten on camps.

 Unusually, with the deadline less than 
three weeks away, the U.S. government isn’t 
giving business much of a heads-up about how 
the measure will be enforced. At a Customs 
briefing on Wednesday, the message was 
essen ally: Wait and see. That means nobody 
really knows how big a chunk of America’s$500 
billion-plus in annual imports from China could 
get ensnared.

 That ques on has been the subject 
of a concerted behind-the-scenes campaign by 
corporate lobbyists and fierce internal debates 
within President Joe Biden’s administra on – 
because there’s a huge amount riding on the 
answer.

 For U.S. consumers already beset by 
decades-high infla on, stringent policing of the 
new law could mean another wave of shortages 
and price hikes. Businesses such as Apple and 
Nike lobbied on the legisla on last fall.

 And for Biden, whose Democrats 
must defend slim majori es in November’s 
congressional elec ons, there’s danger in both 
direc ons. Maximal enforcement risks a fresh 
supply crunch in an economy already showing 
signs of stagfla on – while so -pedaling the 
measure would likely trigger Republican charges 
that he’s weak on China.

 If enforcing the law ends up disrup ng 
the economy, advocates say, that’s a feature 
and not a bug –because only a credible threat to 
detain imported goods will force companies to 
rigorously police their supply chains.

 The frontline regulators at Customs 
and Border Protec on are warning of trouble 
ahead.

 Stepped-up scru ny of imports under 
the law “will likely exacerbate current supply-
chain disrup ons,” the agency said in its latest 
budget request. They won’t be limited to goods 
coming from Xinjiang, or even China. All U.S. 
imports “will be subject to delays in processing 

me,” as officials scru nize what they es mate 
will be an addi onal 11.5 million shipments a 
year, more than 10 mes the previous figure.

 Xinjiang, a province in northwest 
China, has long been a flashpoint in the 
escala ng standoff between the world’s biggest 
economies. The U.S. accuses China of mass 
deten ons and other forms of oppression 
that amount to a genocide, and says hundreds 

US crackdown on forced labor in China risks further supply ch
of thousands of detainees – mostly Uyghur 
Muslims or other minori es – have been forced 
to work against their will. Beijing denies the 
allega ons, saying they’re part of a campaign to 
halt China’s economic rise.

 Long before Congress passed 
the Uyghur Forced Labor Protec on Act in 
December – since 1930, in fact – it’s been illegal 
to knowingly import goods made with forced or 
convict labor.

  But the new measure marks a major 
change, because it effec vely shi s the burden 
of proof from the government to importers 
themselves. They must now provide “clear 
and convincing evidence” that merchandise 
iden fied as suspect by the federal government, 
or manufactured even par ally in Xinjiang, 
wasn’t produced with forced labor.

 That amounts to guilty un l proven 
innocent, business groups complain. Lobbyists 
for some of the biggest industry associa ons 
in Washington – from the Na onal Retail 
Federa on to Autos Drive America – have 
spent months campaigning against a hardline 
approach, and urging a gradual phase-in of 
enforcement.

 Some business groups sought – 
unsuccessfully – to persuade the administra on 
to look the other way when products have only 
a small overlap with Xinjiang, and encouraged 
it to focus on high-priority areas iden fied by 
Congress, including co on and tomatoes.

 “For the administra on to move on 
to much more complex, value-added goods and 
detain those goods at the border, that would 
cause even more supply-chain snarls,” says Ed 
Brzytwa, vice president of interna onal trade 
at the Consumer Technology Associa on, which 
represents an industry that relies heavily on 
imports.

 U.S. officials have iden fied a wide 
range of goods that touch on Xinjiang at some 
point during their journey along supply chains. 
They range from gloves and sneakers to auto 
parts and remote-controls for televisions.

 The region is also the world’s top 
producer of polysilicon, a metal used in solar 
panels. That’s one reason why some of Biden’s 
climate advisers joined economic aides in 
seeking to narrow the scope of products under 
the legisla on, according to people familiar with 
the internal discussions.

 Business groups have asked Customs 
to specify what kind of proof is needed to free 
cargoes detained at U.S. ports. But that kind of 
detail has been hard to come by. It’s a striking 
contrast with the way the federal government 
typically implements new laws, a process that 
involves agencies proposing rules and invi ng 
comment before finalizing them a er months or 
even years of back-and-forth.

  This me, ini al wri en guidance 
to help importers prepare isn’t expected un l 
June 8 or a er – which many companies view 
as too late. Cargoes that could be subject to 
the measure are already enroute to the U.S.. 
The government only plans to publish its broad 

From China-Mexico-NYC 
Con nued from page 11

Con nued on page 15

US crackdown on forced labor in China risks further supply chaos
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Hanami Line planned
 A $6.9 million cherry blossom park is coming to Sacramento’s Robert T. Matsui Waterfront 
Park.  The Sacramento Tree Founda on will fill the 1.5-acre park filled with 100 “Pink Flair”(pink and 
white) cherry blossoms which can be viewed from I-5.  The project is expected to open in 2023 and 
fundraising is underway. Organizers have already raised $6.3 million, about 91% of the goal, with 
support coming from UC Davis Health, the City of Sacramento and Caltrans. 

 Hanami refers to a Japanese tradi on where people celebrate spring with loved ones under 
groves of cherry blossoms.  The Sacramento Tree Founda on says “The Hanami Line will combine 
Sacramento’s love of trees with the rich cultural heritage of this region.”   Sacramento is one of 
the top 10 metropolitan ci es in the United States with a large Japanese community, with 25,000 
Japanese residents in 2019. Sacramento’s history with the Japanese community trails far back into 
the late 1860s, being home to the first Japanese se lement in the US, where the first Japanese 
immigrant was laid to rest and where Japanese American residents were imprisoned in internment 
camps during World War II.  

 Construc on is currently underway to improve accessibility including an ADA walkway that 
joins the parking lot next to the Museum of Science and Curiosity with the park and bike trail. 
The landscaping will also have a Matsuyama Dori, a walkway that features a lighted sculpture and 
ar s cally paved paths. There will be four small forests within the canopy, picnic areas, spaces for 
large outdoor events, and shaded structures and benches.  

implementa on strategy, along with a list of 
manufacturers linked to forced labor, on June 21 
– the day it will begin enforcing the law.

 In a June 1 video briefing, Customs 
officials acknowledged the last-minute scramble 
– but rebuffed requests for more details now. 
Importers were advised to search the web for 
relevant official documents.

 Customs has also wri en to some 
2,000 companies warning that they’ve 
previously imported goods that are poten ally 
subject to the law, but the le ers didn’t iden fy 
which items were implicated.

 While U.S. labor and domes c 
manufacturers have been vocal in calling for 
strict enforcement, the other side of the debate 
has been shrouded in silence.

 Officials who’ve expressed concerns 
in private are reluctant to be forthright about 
them, in public or even in conversa ons with 
importers, the people familiar with discussions 
said. Nobody wants to be accused of endorsing 
forced labor.

 Many mul na onal firms have another 
calcula on to make, too. If they’re iden fied 
with a campaign to water down the forced-labor 
law, they’ll risk the ire of U.S. consumers. Going 
too far in the other direc on could imperil sales 
and supply chains in the world’s second-largest 
economy. Intel Corp. ended up apologizing 
last year to “Chinese customers, partners and 
the general public” a er the chipmaker asked 
suppliers not to use labor or materials sourced 
from Xinjiang, sparking a backlash in China.

 Enforcement may end up being 
somewhat limited in scope, according to 
Ana Hinojosa, a former Customs official who 
now runs her own consul ng firm. Maximum 
enforcement would be like “a nuclear bomb” for 
the economy, she says.

 S ll, the government doesn’t want to 
be seen as championing a minimal path either. 
If there’s hardly any disrup on, it means the 
new law has failed to bite. The Biden team’s 
economists have modeled a range of scenarios. 
But those aren’t intended as guidance for 
implementa on, and the administra on fully 
agrees with Congress on the need to hold China 
accountable, a senior official says.

  Either way, it’s another significant 
step in the decoupling of the world’s two 
biggest economies – and a remarkable reversal 
of fortunes for some of Washington’s business 
heavyweights.

 Long accustomed to helping shape 
the rules for trade with China, they now find 
themselves struggling to get even a faint signal 
of the administra on’s planned enforcement 
strategy.

 “The importers have had their way 
for so long that I think this is a shock to the 
system, that they’re not in control,” says Sco  
Paul, president of the Alliance for American 
Manufacturing. “It is going to get hard. And 
perhaps it should.”

 On September 1st, the UN issued 
its report accusing China of “serious human 
rights viola ons” and possible crimes against 
humanity in the deten on and torture of Uyghur 
Muslims in Xinjiang.  This report followed the 
2021 release of IYI Par ’s “The Human Rights 
Report on China Uyghur Autonomous Region” 
report (published in five languages - Arabic, 
Turkish, English, Uyghur, and Chinese.  IYI Par  
“The Good Party” is a na onalist, Kemalist and 
liberal-conserva ve Democrat Party in Turkey, 
established in 2017; Mustafa Kemal Atatürk led 
sweeping poli cal, social, cultural and religious 
reforms to separate the new Turkish state 
from its O oman predecessor and embrace a 
Western-style modernized lifestyle.)  China has 
rejected the UN’s findings claiming it is based on 
disinforma on and tailored to “serve poli cal 
objec ves.”  

 The Uyghurs are descendants of nomads 
which ruled an area stretching from the Lake 
Baikal in southern Siberia to the Karakoram 
more than 1,000 years ago. The Uyghurs have 
tradi onally inhabited a series of oases sca ered 
across the Taklamakan Desert within the Tarim 
Basin. These oases have historically existed as 
independent states or were controlled by many 
civiliza ons including China, the Mongols, the 
Tibetans and various Turkic poli es. Uyghurs are 
a Turkic-speaking Muslim people who now live 

Reports on plight of Uyghurs
primarily in the autonomous region of Xinjiang. 
Described by some as Muslim Mongolians who 
look like Italian peasants, they are generally 
larger and darker and have more Mediterranean 
features than Han Chinese. Blue eyes and light 
skin are not uncommon among them. Uyghurs 
mostly follow moderate tradi ons of Sunni 
Islam, and culturally have more in common with 
similar people across Central Asia than with Han 
Chinese. Uyghurs are the second largest minority 
in China. They numbered 11,774,538 in 202, up 
from 7,214,431 in China’s 1990  census.  

 The human rights viola ons iden fied 
by both reports and the Uyghur Human Rights 
Project include: 

Mass and repeated deten on of Uyghur 
to Chinese “educa on and training” 
internment concentra on camps which 
were built as early as 2014. In 2018, 
the UN admi ed that mass internment 
allega ons were credible, but there was 
very li le interna onal response. Reports 
of torture at these concentra on camps 
leads to the “genocide” accusa on.  
“Rehabilita on” at these concentra on 
camps include constant surveillance, 
the depriva on of sleep and food, being 
forbidden of speak the Uyghur language, 

Con nued on page 16

Con nued from page 14

Crackdown on forced labor 
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Con nued from page 15

being forced to sing Chinese patrio c 
songs.   

Prison sentence for separa st poli cal 
ac vity with harsh treatment during 
these prison commitments including 
torture and sexual abuse.  Propaganda 
and systema c torture at the prisons 
started in 2016.  Persons who refuse to 
sign “confession texts” are transferred to 
prisons where 15-20 year sentences are 
more common for those younger than 45 
years old. 

Uyghur forced labor (slave) centers are 
important parts of the global supply 
chain.  Uyghurs 14-40 years old have 
been slave workers working 12-14 hours 
a day receiving no compensa on and not 
allowed to communicate with others.  
Some get to visit with their family once 
a week or perhaps once a month; some 
are not allowed out at all. In 2018, China 
built mills and factories adjacent to 
concentra on camps. 

Forced separa on or kidnap (when their 
parents are incarcerated) of 2 million 
Uyghur  children under 14.  Detained 
in Chinese boarding schools/camps in 
Tibet and NW China, these children are 
forced to assimilate “siniciza on”  (like 
the separa on of na ve children from 
their families in Canada, Australia and US 
history).  This isola on results in cultural 
genocide -  their names are replaced 
with Chinese names, they cannot speak 
Uyghur Turkish and are deprived of their 
cultural heritage.  Rela ves outside China 
cannot locate these children.  

“Pomegranate Flower Plan” is an 
ini a ve to forcibly match Uyghur 
children and children of other Chinese 
ethnic groups as “pomegranate pairs.” 
This plan was announced in September 
2021 to coerce kinship rela ons between 
Uyghurs and Hans and other Chinese 
ethnic groups. 

Human rights viola ons during 
interroga ons - bea ngs while being 
strapped to chairs, interroga ons while 
water is poured into faces, prolonged 
solitary confinement.  Sexual violence 
including rape, sexual humilia on and 
forced nudity.  Chemical abuse through  
forcibly given injec ons (some is birth 
control) and forced inges on of unknown 
pills.  

Law prohibi ng ac vi es such as 
wearing hijabs, “abnormal” beards, 
giving children Muslim names, closing 
restaurants during Ramadan, speaking 
Uyghur in educa onal texts or slogans in 
the public

Forced birth control and forced 
steriliza on, which has caused minority 
birthrates to drop sharply compared 
to the rest of China. The massive 

steriliza on has vic mized Uyghur, 
Kazakh, Uzbek and Kyrgyz women.  

Invasive surveillance network with police 
maintaining data bases with biometric 
data

Uyghurs living outside China lost contact 
with their rela ves by phone, social 
media (like Wechat) and cellphone 
because their China based family are 
threatened with deten on for having any 
contact and their communica ons are 
monitored.  The Uyghurs living outside 
China are arrested when they returned; 
they know that their children would be 
taken away when they come back.  The 
Uyghurs outside China were told not to 
come back.  Friends checking on rela ves 
found deserted ci es and families that 
had vanished.  

Organ Tafficking - According to IYI 
Par , China has become the world 
largest organ transplanta on program. 
China admi ed it used death row 
inmate organs without consent un l 
2015.  A er 2016, IYI Par  claims that 
China increased its prominence in the 
legi mate “world organ market” - “Organ 
trafficking is not something new.”  
Concentra on camp vic ms report that 
they have frequent blood samples drawn 
and during torture, care appears to be 
taken not to damage internal organs.   

 The UN recommenda ons are mild: 
release arbitrarily detained individuals, 
provide informa on about missing individuals, 
curb surveillance so fundamental rights and 
freedoms are not violated, and make repara ons 
for vic ms.  The UN report calls for urgent 
a en on by UN agencies and the interna onal 
community. 

 China responded to the 45-page UN 
report with a 131 page document saying that 
the UN inves ga on distorts China’s laws and 
policies, claiming that all ethnic groups in China 

Reports on plight of Uyghurs

are equal members of the Chinese na on, and 
that its policies are legi mate to fight terrorism 
and extremism.  “People of all ethnic groups 
in Zinjiang are living a happy life in peace and 
contentment.”

Members of the Kato, Kozen, and Esaki families of 
Winters were sent to the Turlock Assembly Center 

in 1942, awai ng placement in an internment camp 
at Gila River, Arizona. Pictured (l-r) are, first row: Jim 
and Bobby Kozen; second row: Bud Kato, Tony Kozen, 

holding son Roy; Henry Kato, Masako (Kato) Kozen, 
Mike Kato, George Esaki; and his mother Fusano; 
third row: Yoneko Kato, Harry Kato and Utae Kato. 

(Dorothea Lange Collec on at UC Berkeley Bancro  
Library Collec on.) The Winters mural on next page 

was inspired by this Dorothea Lang photo.
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AAPI appointments in 
California - disappoin ng
 UCLA’s La no Policy and Poli cs Ins tutes 
released in August its report analyzing the 
diversity of Governor Newcom’s appointments.  
Using UCLA’s March 15, 2022 data, how did 
Newsom do with respect to AAPI appointments?   

California’s popula on- white 36.5%, La no 
39.1%, AAPI 14.8%, Black 5.5%, Na ve American 
0.3%

25 Cabinet appointees (as of March 15, 2022) 
- white 60%, La no 12%, AAPI 8%, Black 8%, 
Na ve American 0

420 Execu ve branch and commission 
appointees - white 48.1%, La no 18.8%, AAPI 
7.6%, Black 10.2%, Na ve American 1.7%

 One recommenda on from the UCLA 
report is urging Newsom to support SB 1387 
which would require the govenor’s office 
to track and report the demographics of 
gubernatorial appointees.  Newsom vetoed the 
bill last year.  The Ins tutes also recommend 
that the governor issue a direc ve to reach 
propor onal representa on in these policy 
making posi ons.

US Census: 331,449,281

American Indian, Alaska Na ve 3,727,135 1.3%

Asian 19,886,049 6.1%

Black 41,104,200 13.6%

Hispanic, La no 62,080,044 18.9%

Na ve Hawaiian, Pacific Islander 689,966 0.3%

White 204,277,273 59.35

Other race, 27,915,715

2+ races 33,848,943 2.9%

As of April 2021, President Biden has 
made nearly 233 nomina ons requiring 
Senate confirma on and 1,500 presiden al 
appointmentss who don’t require Senate 
confirma on

13 appointments in the Execu ve Office of the 
President -  AAPI appointees - Ara  Prabhakar, 
Director of the Office of Science and Technology 
Policy; Katherine Tai, US Trade Representa ve 
(15% AAPI appointments)

32 Appointments to Federal execu ve 
department - Vanita Gupta, Associate A orney 
General; Julie Su, Deputy Secretary of Labor; 
John Tien, Deputy Secretary of Homeland 
Security (9%)

10 Appointments to Independent intelligence 

Has President Biden done any be er?
agencies -  Chris ne Abizaid, Director of the 
Na onal Counterterrorism Center (10%)

13 appointments to Cabinet-level independent 
agencies - Faisal Amin, Chief Fiancial Officer of 
the EPA; Jane Nishida, Asst. Administrator of the 
EPA (15%)

49 Appointments to other independent 
agencies, Chirag Parikh, Execu ve Secretary 
of the Na onal Space Council; Margaret Vo 
Schaus, Chief Financial Officer of NASA; Jake 
Shimabukuro, Na onal Council of the Arts;  
Chris ne Kim and Jerry Kang, Na onal Council 
on the Humani es; Kiran Ahuja, Director of the 
Office of Personnel Management; Atul Gawande, 
Asst. Adminstrator of USAID (Global Health) 
(14%)

6 Appointments to Federal regional agencies - 
no AAPI appointments (0%)

In July, Biden gave out Medal of Honor for acts 
of gallantry and intrepidity above and beyond 
the call of duty to Staff Sgt. Edward N. Kaneshiro 
(posthumous) and Specialist Five Dennis M. Fujii, 
in addi on to Specialist Five Dwight W. Birdwell 
and re red Major John J. Duffy (50%)

In August, Biden awarded 17 Presiden al Medal 
of Freedom, the na on’s highest civilian honor, 
including Khizr Khan, a Pakistani American 
lawyer whose son Army Captain Humayun Khan 
died in the Iraq war 2004 from a suicide bomber.  
(5%)

Jim Kozen stands in front of the Winters History Mural at the Winters Museum on Feb. 6, 2022.  He is the boy pictured in front of the mural wearing suspenders.  
He is the older of the two young boys standing in the front row of Dorothea Lange’s photo taken at the Turlock Assembly Center almost 80 years ago.  

The photo of the Turlock Assembly Center shows members of the Kato, Kozen, and Esaki families who were forceable removed  
to the Turlock Assembly Center in 1942, to await imprisonment during World War II at Gila River, AZ
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Currents Places, New 
Happenings
Okei’s gravestone - American River Conservancy 
(ARC) owns Okei Ito’s gravesite and the 272 acre 
property now called Wakamatsu Tea and Silk 
Farm Colony, the first Japanese se lement in 
the US (1869-1873, Gold Hill, CA).   Okei is the 
first Japanese woman and immigrant buried 
on American soil; she died in 1871.    ARC 
sought community input re how to preserve 
Okei’s grave marker- 73 survey responses were 
received, 30 a ended the live dialog.  The ARC 
board of directors met in June and concluded to 
keep the ar fact at the Wakamatsu Farm; they 
have formed a special commi ee to oversee 
the preserva on process.  Info: wakamatsu@
ARConservancy.org, 530/621-1224.  KUDOS to 
ARC for their successful community outreach

Asian American Libera on Network and 
Electronic Fronteir Founda on filed a lawsuit 
in September in Sacramento County Superior 
Court against SMUD for providing “private data” 
to the Sacramento Police without a court order 
or inves ga on.  The plain ffs allege that SMUD 
and law enforcement are targe ng AAPI zip 
codes in South Sacramento and AAPI accounts 
in a higher propor on than Sacramento’s AAPI 
popula on.  The lawsuit came a month a er 
the city of Sacramento agreed to pay nearly 
$700,000 to an AAPI landlord who challenged 
$137,000 in marijuana penal es. SMUD say 
they provide electricity usage data  to law 
enforcement upon request.  Between 2017 and 
June 2021, Sacramento issued 531 penal es, 
amoun ng to more than $105 million in fines.  
Sacramento’s ordinance allows residents 6 
marijuana plants; any more than that can be 
fined at $500/plant.

Derrick Morton (Black American) is suing 
Kaiser Permanente’s Bernard J. Tyson School 
of Medicine (Pasadena CA) for discrimina on 
against its Black faculty and fostering a culture 
of “an -Black animus,” Morton and his Black 
colleagues avoid each other and Black students 
in fear of being blacklisted and rendered 
professionally non-viable. The Tyson School 
of Medicine opened in 2020. Morton alleges 
that Black employees were being discriminated 
against and treated unfairly through demo ons, 
discipline and efforts to “silence” those who 
spoke out.  A former instructor Dr. Aysha 
Khoury filed a complaint with Na oanl Labor 
Rela ons Board in 2021 alleging that she was 
suspended and terminated a er leading a 
classroom discussion on racism in medicine.  
Microaggressions she reported included extra 
scru ny and supervison of her work and being 
reprimanded for failing to greet a white male 
colleague. NLRB filed a complaint on Khoury’s 
behalf and Kaiser’s lawyers argue that she has 
not proven racial or gender discrimina on. 90% 
of the first year class pe oned for Khoury’s 
reinstatement. The school has been granted 
preliminary accredita on by the Liaison 
Commi ee on Medical Educa on. US News 
and World Report put it on its list of the most 
diverse US medical schools (14% of Kaiser’s first 
class iden fied as Black, higher than the 2020 
na onal average of 9.5%). Kaiser’s mission: to 
train doctors with a strong focus on diversity, 
equity an d inclusion and to dismantle health 
dispari es.(Source: Time magazine, 8/29/22)

Why repara ons?
I believe we bear a moral responsibility to do 
what we can to address the persistent corrosive 
effects of those historical prac ces.  Lawrence 
Bacow, Harvard president in response to 
Harvard’s April 26th report describing the 
school and donors es to slavery, faculty and 
staff owning slaves and professors teaching 
racial eugenics (beliefs and prac ces aims 
to “improve” the gene c quality of a human 
popula on.)

California’s repara ons 
report
 California Task Force to Study and 
Develop Repara on Proposals for African 
Americans  issued its Interim Report in June 
detailing California’s role in perpetua ng 
discrimina on against African Americans.  The 
500 page document is presented to educate the 
public, set the stage for an official government 
apology and make a case for financial res tu on 
as an official state recita on of history which 
is objec ve and credible.   California is so far 
the only state to move ahead with a study and 
plan for repara ons.  Evanston Illinois last year 
became the first city to make repara ons to 
Black residents. 
 The June report includes “California’s 
stories”:
Basil Campbell, born enslaved in Missouri, 
was purchased by J.D. Stephens for $1,200 and 
forcibly moved to a farm in Yolo County leaving 
behind his wife and 2 sons whom he never saw 
again.  Stephens kept Campbell enslaved for 7 
years (even though California was a “free state”) 
un l Stephens felt that Campbell had repaid 
his debt.  Campbell married again, adopted 
his wife’s children, amassed a small fortune 
in land and livestock. A court decided that his 
second marriage between enslaved people was 
not a marriage rela on” and refused to allow 
Campbell’s adopted children inherit Campbell’s 
estate.
O’Day Short built a hone in the white 
neighborhood of Fontana for himself and his 
wife, Helen and children Carol Ann and Barry.  
A deputy sheriff warned Short that Short was 
“out of bounds” and told Short to move into 
the Black neighborhood.  The real estate agent 
warned Short that a vigilante commi ee met 
and they should not move in. Two weeks a er 
they moved in, an explosion and fire engulfed 
the house. The Short family died. An A orney 
General report concluded that there was no 
evidence of vigilante ac vity in Fontana.
Alfred Simmons, a Black school teacher, rented 
a house from a white colleague in the Elmwood 
district of Berkeley in 1958.  The Berkeley police 
chief asked the FBI to inves gate Simmons 
residency in the all white community, but there 
was no prosecu on because no laws had been 
broken. The Federal Housing Administra on 
wrote to Simmons’ landlord that any future 
mortgage insurance applica ons would be 
rejected because ren ng to Simmons was an 
“Unsa sfactory Risk Determina on.”

Paul Aus n and Tenisha Tate-Aus n bought 
their Marin City house in 2016. Three years 
later a white appraiser valued their home for 
$500,000 less because it a “dis nct, marketable 
area” (a primarily Black part of upscale Marin 
County.)  [The Aus ns sued the appraiser in 
federal court for race discrimina on.  In August 
2022, the federal judge dismissed their claim 
because the judge felt that the Aus ns failed 
to show how they relied on and were harmed 
by the lower appraised value. The Aus ns 
pledge to see the case through.]  Aus n’s 
grandparents built a house in Mill Valley, a white 
neighborhood in Marin County, at night and on 
weekends so that the neighbors would not see 
them; they built their house so that it could not 
be seen from the road.  They even had a white 
man picked up and deliver the lumber for them.  
The white woman who sold the land to his 
grandfather was blackballed when the neighbors 
found out. 
 “Four hundred years of discrimina on 
has resulted in an enormous and persistent 
wealth gap between Black and white Americans. 
… These effects of slavery con nue to be 
embedded in American society today and 
have never been sufficiently remedied.  The 
governments of the United States and the 
State of California have never apologized to 
or compensated African American for these 
harms.”
 California is home to the fi h largest 
Black popula on in the US a er Texas, Florida, 
Georgia and New York; the state has 2.8 million 
who self-iden fy as Black.
 The dispari es include that while African 
Americans make up less than 6 percent of 
California’s popula on, but are over represented 
in jails, youth deten on centers and prisons - 
2019-28% in prison were Black, 36% juvenile 
deten on facili es were Black. 
 Black Californians earn less and more 
likely to be poorer than white - in 2018, $53,565 
was the average income of a Black Californian 
compared to $87.078 earned by a white.  
 Opponents against repara ons argue 
that California did not have planta ons or Jim 
Crow era laws as in the South and should not 
be held responsible for past.  California did 
adopt the fugi ve slave act which facilitated the 
arrest and return of runaway slaves caught in 
California. 
    
 The Interim Report encourage 
universi es, local governments, businesses and 
others working to do their part to address any 
recommenda ons which are being developed by 
the task force.   The full report can be found on 
the California A orney General’s website 
The final recommenda ons with a 
comprehensive repara on plan will be 
presented in 2023.   
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CA Na ve American 
repara ons
Did you know:

In 1851, President Millard Fillmore dispatched 
three federal agents to compel California 
tribes to sign trea es relinquishing any claim 
to their ancestral homelands.  In exchange, 
the federal agents promised, the tribes would 
be compensated and relocated to reserva on 
land “forever set apart” for their families and 
future genera ons.  Eighteen trea es were 
signed by 139 tribes.  Yet when the tribes 
arrived at their new land, they were barred from 
entering.  Instead, California’s Indigenous people 
were shuffled between ramshackle military 
reserva ons, which one Bureau of Indian Affairs 
agent later characterized as nothing more than 
“government alms-houses.”  He wrote: “There is 
nothing in the system, as now prac ced, looking 
to the permanent improvement of the Indian.”

In fact, none of the trea es were ever ra fied.  
California lawmakers had balked at the idea of 
giving “the richest of our mineral land” to the 
tribes.  The signed trea es were disregarded 
by the federal government, leaving California’s 
tribes unrecognized, uncompensated, and 
unprotected.  [Source: This Land is Their Land” 
by Hayden Royster, UCB California, Summer 
2022.  If the trea es had been honored, tribes 
would possess more than 7.5 million acres of 
land in the state, but today California tribes own 
about 7% of their unra fied treaty territory.]

California Truth and Healing Council established 
by Governor Newsom in June 18, 2019 is 
expected to release its report on the historical 
rela onship between the state and the tribes 
by 2025.  The council has 12 members of 
indigenous tribes and is led by Tribal Advisor 
Chris na Snider, a lawyer and member of 
the Dry Creek Rancheria Band of Pomo 
Indians.  Newsom apologized for the violence, 
mistreatment and neglect inflicted upon Na ve 
Americans throughout the state’s history.  In 
September 2011 then-Governor Brown Jr issued 
Execu ve Order B-10-11 which commi ed the 
state to strengthening rela onships between 
the state and tribes.  Governor Newsom’s EO 
N-15-19 reaffirms Brown’s order and added the 
apology.  In 2020, Newsom issued a “Statement 
of Administra on Policy on Na ve American 
Ancestral Lands” encouraging State en es 
to look for opportui es to co-manage tribal 
ancestral lands with tribes and to work with 
tribes interested in acquiring lands in excess of 
state needs.  

Decolonizing Wealth Project will distribute 
$500,000 in funding from the California 
Endowment, Christensen Fund and Decolonizing 
Wealth Project (based in New York) to California 
Indigenous communi es and nonprofits to 
support storytelling, healing, oral histories, 
documen ng tribal land loss.

Save the Redwoods League in January 
transferred 523 acres of the Lost Coast in 

Mendocino County (Andersonia West) to the 
InterTribal Sinkyone Wilderness Council.  Priscilla 
Hunter, chairwoman of the Sinkyone Council, 
said it’s fi ng they will be caretakers of the land 
where her people were removed or forced to 
flee before the forest was largely stripped for 

mber. The transfer marks a step in the growing 
Land Back movement to return Indigenous 
homelands to the ancestors of those who lived 
there for millennia before European se lers 
arrived. The league purchased the land in 
2020 for $3.5 million funded by PGE to provide 
habitat for endangered northern spo ed owl 
and marbled murrelet and to mi gate other 
environmental damage by the u lity. The forest 
will be renamed Tc’ih-Leh-Dun, the “fish run 
place” in the Sinkyone language.

Na ve American Land Conservancy, founded 
in 1998 and based in Banning, is a consor um 
of 10 federally recognized tribes in northern 
California.  They have acquired the 2560 acres 
Mamapukaib (The Old Woman Mountains) 
preserve with support of the Twenty-Nine 
Palms Band of Mission Indians.  In 2018 the 
County of San Bernardino transferred Coyote 
Hole (adjacent to Joshua Tree Na onal Park) to 
NALC.  The Conservancy focuses on the ancestral 
territory of tribes in present-day Southern 
California (Inland Empire, Coachella Valley, 
and Morongo Basin), and seeks to protects 
and restores sacred sites and areas, provides 
educa onal programming for Na ve American 
youth and the general public, and conducts 
scien fic studies on cultural, biological, and 
historical resources on sacred lands.

California Public U li es Commission on 
January 14, 2021 approved Resolu on E-5076 
“Adop on of Guidelines to implement the CPUS 
Trial Land Policy.”   The TLTP was developed to 
provide an opportunity for Na ve American 
Tribes to regain lands within their ancestral 
territory that are currently owned by CPUC 
jurisdic onal u li es. The TLTP establishes 
the CPUC’s preference for the transfer of real 
property to Tribes when investor-owned u li es 
plan to dispose of real property within a Tribe’s 
ancestral territory and to further efforts by the 
CPUC, in recogni on of and respect for Tribal 
sovereignty, to priori ze the return of aboriginal 
lands to their righ ul Tribal ownership.

University of California president Michael Drake 
announced in April that all California residents 
belonging to federally recognized tribes can 
pursue undergraduate or graduate degrees in 
the UC system with tui on fully covered. The 
ini a ve, which is expected to cost $2.4 million, 
launches next fall. 

Pope Francis travelled in July to apologize to 
the Inuit people and survivors of Canada’s 
residen al schools.  The church-run, government 
funded boarding schools (late 1800s to 1970s) 
were established to sever children from their 
Na ve cultures and assimilate them into 
Canadian Chris an society. The pope claimed 
that he heard for the first me of these atroci es 
in spring 2022 when a delega on of First 
Na ons, Me s and Inuit people travelled to the 

Va can seeking an apology and the extradic on 
of Oblate priest Rev Joannes Rivoire for sexual 
abuse.  ..”  The pope travelled to Edmontonk, 
Alerta, Quebec City, Nunavut (Arc c Circle). 
Canada’s Truth and Reconcilia on Commission in 
2015 called for a papal apology to be delivered 
on Canadian soil. In June 2021, 751 unmarked 
graves were found near the Marieval Indian 
Residen al School (Saskatchewan); that school 
operated from 1899 to 1996.  In May 2021, the 
remains of 215 children, as young as 3 years, 
were found at the site of Canada’s largest school 
called the Kamloops Indian Residen al School 
(Bri sh Columbia).  There were 139 residen al 
schools across Canada which operated with 
Canadian government support from 1828 
through 1997.

Oakland granted a cultural easement of 5 acres 
of Joaquin Miller Park to the East Bay Ohlone 
Tribe and SogoreaTe’ Land Trust, to be used 
for cultural, environmental and educa onal 
purposes.  The first city in the US to give city-
owned land rights back to a tribe for repara ons.  
Oakland retains ownership.  “This is a way for 
us to take this land and reimagine what it might 
have looked like,” said co-director of Sogorea Te’ 
Corrina Gould. “We have a vision of a place in 
the hills that overlooks our territory, that holds 
us in a basket. It’s a way for us to tell our story as 
Lisjan people, and to engage our rela ves from 
all walks of life into stewarding this land.”
The site itself has been undergoing nego a ons 
since 2018. That year, Mayor Libby Schaaf 
had asked the tribes if there was anything she 
could do to help them regain land of cultural 
importance, leading to that site being selected 
by the tribe and Oakland City Councilman Sheng 
Thao to also back the plan.

Colfax-Todds Valley Consolidated Tribe (Miwok 
and Maidu people, aka Nisenan) in April 
reacquired 40 acres of ancestral forest land in 
Placer County -  Yo’ Dok’im Pakan-Gerjuoy North 
Fork Preserve - from the Placer Land Trust which 
had bought the land with a $200,000 grant 
from the Wildlife Conserva on Board.  The tribe 
is expected to keep the land in conserva on, 
except for the bulding of a round-house 
ceremonial structure.

California had 3 of the 25 Indian boarding 
schools run by the US government for the 
purpose of cultural genocide--Their goal was 
to stamp out all ves ges of Na ve cultural 
tradi ons and replace them with white, 
Chris an customs and norms. The California 
schools were: Fort Bidwell School (Fort Bidwell, 
Modoc County), St. Bonivace Indian School 
(Banning, Riverside County), Sherman Indian 
School/Perris Indian School (Riverside).   In 1978 
na ve parents won the legal right to stop family 
separa on.  
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UFW want mail in vo ng rights - A er a 335 
mile march over 24 days from The Forty Acres 
Na onal Historic Landmark (designated in 
1966, in Delano) to Sacramento, 19 United 
Farm Workers Union (UFW) members were 
joined by 3,000-plus supporters for AB 2183 
(Stone, D-Sco s Valley), a UFW backed bill.  AB 
2183 would allow for mail in union elec on, to 
minimize employer and workplace in mida on 
tac cs.  Newsom vetoed a similar bill last year, 
ci ng “various inconsistencies and procedural 
issues” and concerns about how the mail-
in elec on would be administered.  (Note 
similari es to Newsom’s August veto of SB 57 
for three pilot supervised drug injec on site 
programs; he jus fied his veto on his specula on 
of “unintended consequences.” Supervised 
injec on sites have operated in Vancouver 
since 2003, NYC 2021, Sydney Australia 2001, 
Switzerland, Germany, Netherlands, and Spain.)    
The governor’s office stated that the “na onal 
standard” for mail-in elec ons should have been 
incorporated in AB 2183; UFW says the na onal 
model would not work for their membership. 
The UFW had incorporated the governor’s 
prior sugges ons into the new legisla on.  The 
governor announced his inten on to veto AB 
2183 as the marchers approached the State 
Capitol repea ng his concerns.  In September, 
President Biden announced his support for 
AB 2183 because “government should work 
to remove - not erect - barriers to workers 
organizing.”  As of press date, the fate of AB 
2183 is s ll at a stand off.  

San Francisco non-ci zen vo ng rights. In the 
November 2016 elec on, SF voters passed 
Proposi on N (54% in favor, 46% against) 
which allowed non-ci zens to vote in school 
board elec ons.  In May 2018, the SF Board 
of Supervisors adopted the ordinance to 
implement Prop N.  On July 29th, Superior Court 
Judge Richard Ulmer declared the ordinance 
uncons tu onal because the state Cons tu on 
declares “A United States ci zen 18 years of age 
and resident in this State may vote” and vo ng 
is a statewide issue beyond the power of ci es 
to regulate.    Supporters of expanded vo ng 
rights argue that “may vote” does not prevent 
a local government from allowing nonci zens 
to vote. On August 31th, the First District Court 
of Appeal granted SF’s request for a stay.  Non-
ci zen voters in SF s ll get to vote on November 
8th.

Oakland’s November 8th ballot will have a 
measure to allow the city’s 13,000 nonci zen 
parents or guardians to vote in Oakland’s school 
board elec ons.  It was challenged in court but 
Judge Michael Markman said that while he 
agreed with Ulmer’s SF ruling, local residents 
have a right to vote on the issue before any 
judicial review.  [Other jurisdic ons allowing 
nonci zens to vote include SF, 9 Maryland 
ci es and Winooski and Montpelier both in 
Vermont.  Similar legisla on is being considered 
in Massachuse s, Illinois and DC. ]

New York City Council voted 33 to 14 in 
December 2021 to allow nonci zens to vote in 
local elec ons.  Nonci zens who have lived in 
the city for at least 30 days, are legal permanent 
residents (green card, workers permit, DACA 

holders) would be able to vote in city elec ons 
including for mayor, public advocate, borough 
president and city council; this new system of 
vo ng was to go into effect January 2023.   In 
June, a New York state Judge Ralph Porzio struck 
down the law saying that the legisla on is illegal 
and violates the state cons tu on which only 
provides for ci zens to vote. 

Addi onal vo ng rights sought

Asian Resources Inc honored at their Sept.8th 
Autumn Moon Dinner: Trailbrazers: Joyce and Alex 
Eng, Nancy and Darrel Woo; Outstanding Public 
Service: Senator Dr. Richard Pan, Supervisor Don 
No oli; Community Impact: Dignity Health of 
Sacramento.

Jus ce Tani Can l-Sakauye announced that she will 
serve out her original 12 year term as the highest 
judge in the State of California and is not seeking 
a second term; her present term ends January 1, 
2023. Can l-Sakauye is the first Filipino American 
and the second woman to serve as chief jus ce on 
the California Supreme Court.  She was appointed 
by then Governor Schwarzenegger and elected in 
2010.  She opposed INC raids at state courthouses 
and ordered $0 bail for misdemeanors and low level 
felonies during the pandemic which some believe led 
to organized shopli ing but reduced jail popula ons 
by 20,000.  She supported ending cash bail which 
lawmakers approved, but voters overturned in 2020.

Janet Yang has been elected president of the 
Academy of Mo on Picture Arts and Sciences, the 
first AAPI to lead the film academy, the second 
person of color,  and fourth woman to lead the 
orgazica on.  Yang, 66, born in queens NY produced 
the Joy Luck Club and The People vs. Larry Flynt. 
She has been serving on the board of governors 
since 2091 as one of thre governors at large added 
following the “oscarssowhie scandal. 

Mineta-Simpson Ins tute at the Heart Mountain 
Interpreta ve Center, Powell, Wyoming, broke 
ground in July. Over 14,000 Japanese Americans 
were imprisoned at Heart Mountain during WWII. 
The ins tute will add 9,341 square feet to the 
exis ng center, providing conference, workshop, 
programming space with a full kitchen and modern 
digital produc on and broadcas ng studio.  Rep. 
Liz Cheney was given a standing ova on a er she 
commented about the friendship between the late 
Secretary Norm Mineta and Senator Alan Simpson 
can be and should be despite policy disagreements.  

Friends of Minidoka want people to comment 
to the Bureau of Land Management’s Lava Ridge 
project. Minidoka, Idaho was a prison for more than 
9,000 Japanese Americans during WWII.  Friends 
of Minidoka is opposed from a “massive wind 
project” proposed by the New York private equity 
company.  The BLM subcommi ee reviewing the 
project is taking comments at several mee ngs, the 
last one being held as a hybrid mee ng on wed Oct 
19 9am-5pm in Twin Falls, Idaho.  Informa on on 
this mee ng will h p://www.blm.gov/get-involved/
resource-advisory-council/near-you/Idaho/lava-
ridge-subcommi ee or from Julie Clark jdclark@blm.
gov, 707/825-2317.

Tanforan Memorial unveiled August 27 at the 
San Bruno BART sta on. Tanforan Racetrack was 
converted by the US Army into one of 17 temporary 
deten on centers where Japanese Americans were 
held during WWII before being transported to more 
permanent prisons being built in inland US.  Nearly 
8,000 Bay Area Japanese Americans were held at 
Tanforan.  The memorial features a replica horse stall 
in which inmates lives and a statue of the Mochida 
sisters as photographed by Dorothea Lange in 1942.

Derek Chauvin was sentenced to 20 years in prison 
on his federal civil rights convic on in the George 
Floyd case.

Ruth Shim MD, the Luke and Grace Kim Professor in 
Cultural Psychiatry at UCDMC was named associate 
dean for diverse and inclusive learning communi es.   
Jorge Garcia MD was named associate dean for 
diverse and inclusive learning communi es.

9-8-8  WHEN OVERWHELMED, CONTACT SOMEONE 
TO TALK WITH.  Calling or tex ng 9-8-8 (or chat 
through 988lifeline.org) for yourself or someone 
else could save a life!  The 24-hour, 7 days per 
week service connects you to trained mental health 
professionals through the 988 Suicide and Crisis 
Lifeline.  The program began July 16th to connect 
people with mental health or emo onal distress 
crisis to professionals through 200 crisis centers 
across the na on.  In the US, in 2020 there was one 
death by suicide every 11 minutes and for people 
ages 10-34 suicide is a leading cause of death. 

Thank you
Currents extends great thanks Joyce Takahashi,
Ar na Lim, and Grace Kim for their dona ons to 
defray publica on and mailing expenses of Currents.

We are a transi on genera on - some readers prefer 
hard copy and some prefer the electronic version.  
Currents appreciate these dona ons as support to 
con nuing to distribute news and spread discussion 
which the AAPI community should care about and 
which we need to know to become a suppor ve, 
equal opportunity, jus ce society.

Current Faces, New Places

Currents on the web
You can now find Currents on the 
APSEA website!  Go to www.apsea.
org and click on the “Community 
Engagement” tab to find this or past 
editions of Currents.  If you want to 
opt out of the hard copy, need more 
copies or want to suggest where a pile 
should be placed, send an email to 
pmfong@hotmail.com.  Thanks.
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tles have main characters who are people of 
color; 21% of the a acks are on tles directly 
addressing issues of race and racism.  

Highlights in book banning

Tennessee banned Maus (by Art Spiegelman) 
a graphic novel about the Holocaust and based 
on the author’s father experiences because 
of “rough language” and a nude drawing.  A 
Tennessee pastor incited his followers to burn 
Harry Po er and other books with “demonic 
influences.”
Texas banned more books from school libraries 
this past year than any other state. Banned 

tles centered on race, racism, abor on, and 
LGBTQ issues.  801 tles were banned across 
22 school districts. State Representa ve Ma  
Krause submi ed a list of 850 books about race 
and sexuality to the school district and asked 
how many copies were available - this spurred 
parents to challenge and get books removed 
which they claimed were not appropriate and 
pornographic.
Florida - PEN America notes that Florida has 
book bans in 21 of the state’s school districts 
involving 566 tles. The majority of banned 
books contain themes or characters involving 
the LGBTQ community and people of color.
Book bans escalated this summer a er Governor 
DeSan s in March signed into law the “Parental 
Rights in Educa on.” 
Pennsylvania - 457 tles were banned (the 
majority removed was in one school district in 
York County)
Wisconsin - The Muskego-Norway school district 
did not approve use of “When the Emperor Was 
Divine: (Julie Otsuka, a historic novel based on a 
Japanese American family from Berkeley forced 
into camp in Utah during WWI) because they felt 
that the addi on of Otsuka’s book to “Farewell 
to Manzanar” which was already in the 
curriculum would create an unbalanced account 
of history and an “American” perspec ve was 
needed. (June 2022)

Texas parents targeted even AAPI authors 
because on their hit list of 50 were:
This One Summer by Mariko Tamaki
The Kite Runner by Khaled Hosseini
Last Night at the Telegraph Club by Malinda Lo
Milk and Honey by Rupi Kaur

Book banning and Cri cal Race Theory 
have been used by conserva ves in some 
school districts to fuel rancor over social 
studies teachings, rally support and a racted 
unprecedented money to win school board seats 
while campaigning under the promise to clear 
out “cri cal race theory” and “pornographic” 
materials from schools.

By Joshua Rhe  Miller
New York Post, July 1, 2022  

Second-grade classes in Texas would use the 
term “involuntary reloca on” to describe slavery 
under a new proposed social studies standard — 
leading to objec ons from educa on experts.

A group of nine educators advised the Texas 
State Board of Educa on to make the change 
as the Lone Star State develops new curriculum 
for students in its roughly 8,800 public schools, 
which occurs about once a decade, the Texas 
Tribune reported Thursday.

The proposed change came during a June 15 
mee ng that lasted 12-plus hours, but board 
members have since asked educators to revise 
the proposed shi , according to the state board.

“The board — with unanimous consent — 
directed the work group to revisit that specific 
language,” Texas State Board of Educa on chair 
Keven Ellis told the Tribune in a statement late 
Thursday.

The 15-member board will consider curriculum 
changes this summer a er state lawmakers 
passed a law last year to eliminate topics from 
classrooms that made students “feel discomfort” 
— with a final vote expected in November.

Board member Aicha Davis, a Democrat 
represen ng Dallas and Fort Worth, insists the 
proposed language is not a “fair representa on” 
of the history of slavery in America.

“I can’t say what their inten on was, but that’s 
not going to be acceptable,” Davis told the 
Tribune Thursday.

Part of the proposed curriculum suggests 
students should “compare journeys to America, 
including voluntary Irish immigra on and 
involuntary reloca on of African people during 
colonial mes,” according to a dra  obtained by 
the outlet.

That sparked a call for revision by the state 
board, which suggested a careful examina on 
of the language used, “specifically the term 
‘involuntary reloca on,’” the Tribune reported.

The proposal comes years a er Texas got 
unwanted a en on in 2015 for an approved 
social studies textbook that characterized 
African slaves as “workers,” promp ng the book 
publisher to apologize and commit to a more 
thorough review process.

Ellis noted that slavery is currently not part of 
social studies curriculum for second-graders, 
saying the effort is intended to fix that.

But Stephanie Alvarez, an educator who missed 
the June 15 mee ng due to personal issues, said 
she found the proposed language “extremely 
disturbing” while declining to comment further.

A Harvard University history professor, 
meanwhile, said using “involuntary reloca on” 
to teach young minds about slavery is revisionist 

Con nued from page 9
Educa on? Texas educators propose slavery be taught as ‘involuntary reloca on’

history.

“Young kids can grasp the concept of slavery 
and being kidnapped into it,” professor Anne e 
Gordon-Reed told the Tribune. “The African 
slave trade is unlike anything that had or has 
happened, the numbers and distance … Tell the 
children the truth. They can handle it.”

The working group that suggested the change 
is one of several submi ng dra s to the state 
educa on board, which will ul mately decide to 
approve or reject them.

Davis said a dra  of the new standard wasn’t 
among the proposed changes posted on the 
State Board of Educa on’s website.

“I don’t like it because it’s a personal belief,” 
Davis told the Tribune. “I don’t like it because 
it’s not rooted in truth. We can have all the 
discussions we want, but we have to adopt the 
truth for our students.”

The president of the Houston Federa on of 
Teachers also forcefully shot down the proposal, 
KTRK reported.

“Here we go with another a empt to whitewash 
the truth,” Jackie Anderson told the sta on. 
“There is no way that slavery could actually be 
called involuntary reloca on and get the same 
meaning as what true slavery is.”

Book banning is interna onal
On September 3rd, a Hong Kong court 

sentenced 5 speech therapists to 19 months of 
prison for publishing children’s books deemed 
sedi ous (showing resistance or insurrec on 
to lawful authority).  Some believe that this is 
the latest sign of China’s hard line against free 
speech and any poli cal opposi on since the 
2019 Hong Kong an government protests.  The 
defendants have been in jail for more than a 
year already.  The sedi ous act is a series of 
children’s books about sheep and wolves that 
the court ruled incited hate against authori es.   
The Hong Kong authori es have shut down 
newspapers and pulled publica on and artwork 
seen as cri cal of the Communist Party.  

d 
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Golden Harvest Parade and Fes val 
By Jim T. Chong, the Wok Star
The APA Living Today, Sept-Oct 2022

 Those around Greater Sacramento should plan to join us on Saturday, October 29th for THE FIRST GOLDEN HARVEST PARADE & FESTIVAL in 
Sacramento. This event is being organized  by various community leaders and volunteers to help celebrate culture and community, promising an excit-
ing day of music, food, entertainment, and connec ons with various communi es. 

 Our first “Golden Harvest Parade & Fes val” begins with the Parade star ng at the Sacramento Capitol Mall and ending at the Fes val in 
Historic State Park in Old Sacramento. Wei Zhang is the chairperson heading up this spectacular event that is focused on bringing various cultural com-
muni es together with the themes of Unity, Harmony, and Peace as we celebrate diversity and the spirit of the various cultures present.

 Whatever the future holds, remember to always embrace the gi  of the present and the people around you. Take me to enjoy the things 
around you, consider what is most important, and what we all have to be thankful for during these mes.  Come join us October 29th as an A endee, 
Vendor, or Sponsor!  

 For more informa on, please email services@goldenharvestparade.org or visit h ps://www.GoldenHarvestParade.org.
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GOLDEN HARVEST PARADE & FESTIVAL

goldenharvestparade.org |services@goldenharvestparade.org | P.O. Box 580123, Elk Grove, CA 95758
(916) 225-56785| 501 (c) (3) Tax ID: 85-0799194

Capital Mall
Begins at 9th/N Streets
End at 4th Capitol Mall 

State Historic Park, Old Sacramento
Stage Programs: 12:30PM - 4:30PM
Artwork Contest: 10:00AM - 3:00PM

FESTIVAL (10:00AM - 5:30PM)

PARADE (10:00AM - 11:30AM)

SPONSORS

Eastern Way Mar al Arts
Sac Regional Transit
Grant Drumline Marching Band 
CA Automobile Museum
Interna onal Kungfu Academy
Fire Department

Vendors/Food Trucks/Farmers Market 
Sac Taiko Dan & Other Group
Artwork Display

Inaugural Multicultural Festival to Unite All Communities Strengthen 
Understanding of Cultural Diversity and Promote Healthy Relationships 

Unity ● Harmony ● Peace
October 29, 2022

goldenharv

CNYCA
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Calendar 
Sept 28-Oct 26 Wed Asian Resources Inc, La 
Familia, Greater Sacramento Urban League 
presents: Links to Law Enforcement. Free 
5 week program to recruit for local police 
departments. 3 loca ons: ARI (6270 Elder Creek 
Rd, Sac), La Familia (3301 37th Ave, Sac), Urban 
League (CHP Valley Division 2555 First Ave Sac). 
Persons 18 or older are encouraged to check 
out these career opportuni es to serve the 
community.  Register by 9/28. Info: jenny.s@
asianresources.org, 916/454-1892

Oct 1 Sat Nichi Bei Founda on’s 5th Nikkei Angel 
Island Pilgrimage. Buses scheduled for pilgrims 
from Sacramento and San Jose.  Ferry boats from 
SF and Tiburon.  Program: Family history sta ons 
with volunteers from the CA Genealogical Society, 
storytelling/performances by Brenda Wong Aoki and 
Mark Izo/First Voice, Taiko by JD Hirabayashi/Taiko 
Peace, bento lunch, Bon Odori dancing and access to 
the museum and historical exhibits.  85,000 Japanese 
Americans were imprisoned at Angel Island between 
1910-1940.  Info: www.nichibei.org 

Oct 1 Sat Florin Buddhist Church: Prime Rib Dinner. 
Pick-up Oct 1, 3-5pm. $35/meal. Info: 916/955-1954, 
efujii52@gmail.com

Oct 1-Mon, Wed, Fri play dates. Sacramento Asian 
Sports Founda on’s (SASF) Pickleball. $8/daily 
fee, 10 play punchcard $70, seniors 75+ get 50% 
discount, memberships $300-550. Info: sasfevents.
org, 279/895-7567

Oct 5 Wed PACT Adop ve, Foster & Pre-Adop ve 
Parents of Color - Transracial Adop ve Parents 
Support Call. 4-530pm. Conference call to find 
community and talk about transracial adop on, race 
and iden ty issues. Free to PACT members.  Register 
at www.pactadopt.org

Oct 7 Fri American Leadership Forum: 
Exemplary Leaders Awards Dinner. Honoring 
Congressman Ami Bera MD, Chet Hewi , Julia 
Burrows. 530pm at Hyatt Regency Hotel (1209 
L St, Sac). RSVP by 9-23. Info: 916/920-5669, 
mail@alf-mvc.org

Oct 7-9 Presbyterian Church 50th Year 
Celebra on of Ethnic Concerns Consulta on. 
Zephyr Point, Lake Tahoe. An opportunity 
for pastors, congrega ons and worshipping 
communi es to develop avenues for ethnic 
groups to connect and be involved in the 
Presbyterian Church and discuss how ECC will 
advocate for racial and economic jus ce issues 
in the church and society.  Speakers: Rev. Dr. Liz 
Theoharis, Rev. Bryce Li le, Rev. Bruce Reyes-
Chow. Info: h ps://zephyrpoint.org/programs/
adult/ecc/

Oct 11 Tue PACT Adop ve, Foster & Pre-
Adop ve Parents of Color - East Bay Support 
Group. 630-8pm. A group intended to meet the 
needs of people of color who have built their 
families through domes c adop on, kinship 
adop on, interna onal adop on and foster 
care.  Oakland loca on. Free. The group meets 
alterna ng months. Fully vaccinated adults only. 
Register at www.pactadopt.org 

Oct 12 Wed APSEA/ACSED Career Development 
Program: Ethnical Leadership and Self 
Advocacy: Why representa on ma ers and 
ways to lead in today’s world. Speaker: Long 
Beach Councilwoman Mary Zendejas, first 
La na wheelchair user elected to any public 
office in the na on.  Free for APSEA and ACSED 
members and DOR employees. Register by Oct 7 
at h ps://www.acsedonline.org/oct-workshop-
2022/

Oct 15 Sat Upstander Carnival sponsored by 
Davis Phoenix Coali on and City of Davis HRC.  
At some me, every kid becomes a Bystander - 
someone who witnesses bullying but doesn’t get 
involved out of fear or not knowing what to do.  
They can be an Upstander instead - the person 
who knows what’s happening is wrong and does 
something to make things right.  It takes courage 
to speak up on someone’s behalf.  And the bully 
needs friends, too.  Educa onal carnival games 
for elementary age children.  Free.  10am-1pm 
at Davis Central Park (401 C St, Davis). 

Oct 16 Sun Parkview Presbyterian Church’s 
110th Anniversary Celebra on. 10am-2pm 
at 727 T St, Sac. Video showing, oral histories, 
bento box lunch ($20each).  RSVP by Sept 
25.  Info: Carla Hart, carlah.hart@gmail.com, 
916/709-3305

Oct 19 Wed PACT Zoom webinar: Conversa ons 
about Adop on in and with Communi es of 
Color. 11am-1230pm. Register at pactadopt.org.

Oct 21 Fri Iu Mien Community Service Banquet: 
Annual Honoring Out Journey Celebra on.
5-8pm TBA. Info: 916/383-3083

Oct 22 Sat My Sister’s House: 19th Annual Fun 
Run for a Safe Haven. 9am at William Land Park 
(Sac). Info: info@my-sisters-house.org

Oct 29 Sat Golden Harvest Parade and 
Fes val sponsored by Downtown Sacramento 
Partnership. An inaugural mul cultural fes val to 
unite all communi es, strengthen understanding 
of cultural diversity and promote healthy 
rela onships. Parade: 10-1130am on Capitol 
Mall (9th St to 4th St). Fes val: 10am-530pm in 
Old Sac. Info: www.goldenharvestparade.org

Oct 29 Sat SASF SPARK -Stanford CHIPAO 
Communica on Health Interac ves for 
Parents of Adolescents and Others. 9am-
12noon at 9040 High Tech Ct, EG. Paren ng 
and communica ng with teenagers can be 
difficult; vigne es will be performed, followed 
by discussion on signs of anxiety, depression 
and suicidal behavior and effects of drugs. An 
interac ve theatre event moderated by Dr. Rona 
Hu for parents and other adults. Sponsored 
by SASF and Suicide Preven on Awareness 
Reflec on Knowledge program. Info: sasfevents.
org/programs/spark/aspx

Nov 8 VOTE!  It’s rather last minute…. But you 
can register to vote and vote on elec on day. 
The only difference is your vote will not be 
counted un l your registra on is processed!

Nov 12 Sat Taste of Asian Fundraiser for Paul 
Hom Asian Clinic. 4-9pm at 4000 Truxel Rd 
Suite 3, Sac. $190/person. Info: Dr. Ron Jan @
ronjanfacs@yahoo.com

Nov 17  An evening with Leah Rothstein who 
coauthored “Just Ac on” with her father 
Richard Rothstein (release date 2023). Presented 
by Interfaith Housing Jus ce Davis and The 
League of Women Voters Davis.  Just Ac on 
describes what we can do now, in our own 
communi es, to undo racial segrega on and 
begin to repair the harms it has caused us all.  
Reserve a seat at Bet Haverim Congrega on 
in Davis or request the zoom link. Info: 
interfaithHJD@gmail.com.

Nov 18 Fri FBI Sacramento Teen Academy. 
8am-5pm at FBI Roseville field office. For 
California high school juniors and seniors. 
Get a look at terrorism, cyber crime, public 
corrup on, evidence response, SWAT, and daily 
FBI opera ons.  Applica on due Sept 30.  Info: 

h ps://www. i.gov/contact-us/field-offices/
sacramento/community-outreach.

Nov 25-27 Sacramento Hmong New Year 
Fes val at Cal Expo (Sac). Miss Hmong 
Pageant, dance compe on, Hmong idol, 
scholarships, sports, vendors. Info: shny@
sacramentohmongnewyear.com, 916/476-5018

Dec 29-Jan 1 Fresno Hmong New Year 
Celebra on. Fresno Fairgrounds (1121 S. 
Chance Ave, Fresno). Vendors, entertainment, 
cultural celebra on, largest Hmong American 
community event in the US.  Info: Youa Thao 
402/980-2664, Kristy Xiong 559/403-6850

Current Faces, New 
Places
City of Davis’ Thong Hy Huynh Awards for 
civil rights and community services were 
presented on May 24 to Anne Kjemtrup 
(life me achievement), Max Mauratonio (young 
humanitarian), Natalia Baltazar (civil rights 
advocacy) and COVID-19 Yolo Community 
Response Facebook Group, Davis Food Co-
op, Steve Streeter (community involvement), 
Catherine Bernstein (public servant)

Joel Kunisaki has been promoted to be Assistant 
Principal at CK McClatchy Senior High School.  
His twin Jessica is a counselor at Su er School 
and helps to coach the McClatchy’s Girls 
basketball team with Jeffery Ota; that team won 
the Division 1 State Championship in 2015 - a 
first in the school’s history and for the SCUSD.   
All are McClatchy alumni!

Tam Van Tran, of Vallejo, is being sued by the 
SF District A orney’s Office for illegally fishing 
250 Dungeness crabs in in the protected North 
Farallon Islands State Marine Reserve.  Tran had 
over 90 crab traps within the ecologically fragile 
area off Northern California, where fishing of 
any kind is prohibited.  Tran is charged with an 
unfair business advantage by illegally fishing 
in a Marine Protected Area, a misdemeanor 
with fines ranging from $5,000 to $40,000 for a 
first offense. The Farallons holds one of largest 
bird nes ng sites along the North American 
coast. Whales and sea turtles also pass through 
the area, and crab traps threaten to entangle 
them. In order to protect the islands, they are 
completely closed to the public.

Randall Ishida - In Memoriam.  Randy, 70, 
died unexpectedly on August 18.  He was 
born and raised in Sacramento, worked at the 
Sacramento Bee for 25+ years and therea er 
was a subs tute teacher and para-educator.  He 
was part of the Currents workcrew since the 
very beginning (35 years!)- contribu ng ar cles, 
sugges ng subjects to cover and faithfully 
submi ng envelopes burs ng with his clipart 
doddles on scrap paper!  He won’t be forgo en 
because his art will live on forever.




